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tag (atftrentt sift PiPpw 

/4638/2001-02.—-9i^f>W wfar zrfrfm, 1976 ( 1976 55 21 ) "stf 5TO 30 STO 555 55 

5^573^^5^51*5 (^57 55 515) 55 ¥W 5573 *J4?r #5, (915355^5), 3^3 3F?t5 *?7Pl 

IJT^ ^ ^ WT?f ^ 3ft3 ■fR^TR *jd it l^glll ftHfaftaa foPpi*! 5-5TTTT f, 3Tsm\ : — 

3TKJPJ-I 

1. Tff^rtci^ni, OTroraffreTTTfifNT 

(i) ^ Wwi 555 3155 ^57 (#57 55 ‘ 5 TT r T) ( 3lf557J3t afa ) 7l5T ftrfWT, 2000 (5*) 5F?mn) I 

(ii) ^ r«lFH4H 7r595 3 57% 3T5IVH 57l <11 fry fr 3T’»TPTl I 
(ili) fr fr+ % yr*)5 3Tfrl57I3) -aftr +4 cm. I 53 611*1,ifi' 1 ] I 

53*71; 55 f%% T=r ftP p pfl fr 33*55 -355f%r % %r5T5 in rn^i-h frsri 515 59fr 51 3319t=9 59 it 95 

frfrn 7T5— 

(5) $fw H'SICfCl 93 37391% 59 % f*79tPn?r f%7Tt *9f%r 93 37991 73^15 % 3T19I3 93 M ^ frfr t^^PpI 93, 

(15) 9T9pj[5 %57 9T %*lfr9 317513 5IW 777517 91 f57Tl 37*9 73939 fr .iftlf^Pw 57 3715 <*lPRT 53 797 I X9lff %% I 

2. wR*4|tITTl 

"^5 ftM fr" Ti+i +1^ ■Mifl Pnc) 91 tfr'l % 5ift—- 

(5) "arfqfwr"^ 91^15 91*fr9%3 3Tf%999, 1976 (1976 55 21) arffr%l 11 

(15) *‘Pl99P( ; 7”frf7T<i9< 1987 51 9*071 f%7 37ffr%T fl 

(9) “ f%jf%1 9lf9517l" fr fqpl 99 5 (1 ) fr Prqfffrl 9lf95lfr 35f9%T % I 
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(R) " afa TRTO" ^ TTCRRR &T RiWfaR RTT RRTT mm RTT% RITR ST^TORt 3rf*RET 11 

(.^) (i) %afarf? vmPrci rt^rer(^rttrir) ^rt^tMtt 11 

(R) ‘‘fR^yiR7WT M R$RT RS^T rM? f1 

(c) ?krhr Rren toto »wr tot^rtrt srftmdRftrRn%i 

(TjT) w %^"?TRf’’^f^Rf RftRFRtTORfi^RTTRftRTTRRTOf %31 

I 

o I 

C$T; “rs-TR RTfRRtfft" ^ arfRroM % RTRft ft aRRifl afa wNftqf % RTR7?t ff SIR M^ifaa srfwfl' 

iSTf’T^T 11 

(R>) RfTRfalTOtR (TOft?) %RRR T^RT; 

(TS) RF arqfU, fy[R%f|TTR atfiTTOTl'RT Ri4rw 1 Rirf RFnTRRRRTt; ■. 

( r ) rurt RrfaRTRt ^ri fafaror RTfofm arwfTRR aww, front TORrftRRT rrrtw RT rotfat Rf r$ atRfa; 

srfc 

1 

(H) TlRT % ffopT RfTtajR Re TO<ft?T R?t R$ aRtfa I 

(?) ‘‘Rft^TORf'TfR^afoR^RiT.RftR^fl.Riteatf^ti 

(?) '‘ °K*N nr t ' 1 ft faft*W 3(RT) (2) 3&T (3) «Tf^t 3^^' 

tVr RRhrrft *ft Rifow f, psn«I ^trf 3R*nft tot 3 aror 4 m?R Rf rrtt ft TOft 11 

(IT) '* Hftqu ” ft atfRRflft RT TOfRifl TOt RRlt/TO Rff (Rff Rtf/TORt 4t 4far TO/Rif atfaRTlft RT ‘Vtaifl Riff %) aftr 
•RfRWf RI Rf ' R l ft R?t RTTTR, RTflT-fRIT, Rif afo RF%" , "ft T^ : RT TOfRlft RT STlf^W f, arfR^TT 

t, fetj TR^R sMr MRRT TOT ft TRRT Rff/RRtf RTf^ R# 11 
(?) u 3#TR^’’^f¥WT3(RT)(l)^lRf^R^^^f^RtT;RTft^TKtfam3Tf^Rtl 

t* 

(17]) “ft??" ft RRftR TORRffft 3?tT qfj.Rr^TRT % fafiRt RTRRffTT, f^ft^R faPi^T T aRtf? faftR TOT ft 4<ll % 

TOT fi qifiy ? ffcfTRT RTC) fR?ft ^RRRtR ft’ arfaroft RT RrNttI UtTI RffRTF 3TPTT 1%RT Rfl% RRR T? ^ET RfR^TT 

tl 

(7T) “R^TR" R ^RR 'jftTRRRT^ R% RTT RTt? a#t^R 11 
(R) “ R T R1RTRT ■gfRT ,, ^r^ f?T arfi^R t; 3^T 

(R) m r1r? RRRRT’’ t) RRTR RRqtRR "*¥ fRTRt fRRTR RiT RRTT RTTR RR^ RTRT atfRRirft, I^TRRiT ^RT T%R-I1 % 

3#-TRRt R RR R ft, RfRifa 11 

3TWR-II 

atffcEFiftRf afrr R,tiRil>yT^FT =i'l!+<ui, Pi^Rw, Rft^tajTT 3ltrfrarTftRRTftR 

3. 'RfRRi'lffRl' 3^T TJTT tl'flRiT'Tf 

(RT) ^Rt % RfRRTTfrfi Rk R^RTttff fTRigRE RR^rj %RT RTTRRT v 

(1) THJS'-'g; 3TftjRTTfr TtRR 

(i) T%Rt-l 

(ii) T%RT*II 

(iii) wci-III 

iRRft ^RRRTR % RRR fi RRRTR fR TO ftRT ^ 
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HR?f RirTlRTTR : 3 TOIRKU| 


(i) 3TfaRRRt 

(ii) RIR5H TfRHRT 

(iii) ^RmRRRl 

(iv) qfKj mrnmRT 

■aftr itff 3 T=r affr m^-iih, PfRf fm^TRi i u sm ?mr %mftm rotr % smpitmR if r^tr-trtr me fmfrnfi^: 

fR>HT i 

(2) RPJir-73 faftreffa TTspf 

faPpffcr sm-rfm, RiPim-w-ia Jil^fl, sn^rfMw aft? iimf amm far# fm frviR, 

‘ 1 «S< 15 H.I %mftm w*i|{ % Ft RHR-Tm m? fafaffe fRRTT RTTm I 

( 3 ) w^-maTsffawtfRif 

3?#TW T^fTT 3T*!f^Tf^TRIF^, RVRRIFt, ^T^-W-R^IRTFR?, RTR TRRfeTRf FTCVf- 

RIFRmFiF-iTmR^ ^‘l-qwX "grw mr^ aft? Tfmt amm ?fNmt, fm^r Pd^iR mrrmmr fiti %^fm m?Rn? ri 
^ HHR-W! RT fRIHT RTTITI 

(?R) ■ym RiPirh Rif (Rtfl 'ft Rim rr my 3T*f mri d'lMi wit Irt ffRi % form; arfmRRffmT mi RRfrnifrmi % mmt mmmf 
mr ^fopff RR F? frr ■fm m ri4ki f?rt if i 

4. 3TWT?ff ^RfrJlO 

ym ftM if 3rmifSfe IrriI yfd^M Hi?r ^ Ftft '*ft, mimer ifif ttirr? mi fmfRpy sr-j^if % igtzrmtR, mi mmm-mmm 
m? Pdfw 'h«s?-i 'RRT muff fmor omf, fRmif fRf?re ^rr?t mi mfif«ifR if Pimmi % fam Immft wrIrr Rif %fwtm wi 3ftvmr 
auftm?*! wt if mrf 3 60 ftm if srmfmmr rr mmfm % %n afWmr m^mimf arrmr? m? fn mm rrrtt r i 
mt^ my fe w-f afWRi ammimf mrmi? m? Wt ffpjf^TmT miRimm % m?mf if Rif mnfmf i 

(1) -mfmRnftmf % mmm if st^ra Pi^Pm mrfmRRff frit i mmhirRmf % mmm if wiwdi PtrIrr mrfmmnn mi i mr^ 
rf fmr mfm wwf % my m? miri m^mrff m Ft, ?fr Rmhrrffmi % mmm m mt arwira fmqfmm rnifm^nff mt i 

(2) ^ri 1 f' fpft Id^PtdRi fmfmrnp 4 if mmr "Jwfmri % Phrir arf^PiHH Rif mnr 29 % srjitr Rrmftm frcmnr ■ 51 m mrnim mo 
Pimmf % 3T5RR mif umfRf 1 

( 3 ) mif ifmT if iHH'i] m^fdl fh'^Pki mr yifm; arrmRnfl aft? RmNrRf Rif ®fRT ski RRf f^Rffw mi mFRRT rtrt fmfRimm 

RffHRifft it mmwRT (fw%m) mmFi mm mmpr rrrt srrvrri tWt i 

( 4 ) (i) 3Rflfar—^ tit minf mf ?mfRR, 

(ri) Piim^ 1%mf ^ RqfRR % mim fmw %rt t rt ftRR Rm^ rit rrr f%mr ■&, fRimmif mmif/mfir 'mffmR ■?!, 

3TRRI 

(?r) Pm mHf/mf?i % ^ffm?i ^f?t im mt, fRmfr ^qfRm % mim faw f%mi fif rt Prrtf mmR rit ritr fmmi iff, 
mRR m?i m? Irn^fRR % fan rtr m?if iftmi: 

mr^, m^ ft> "Rf*f PR^Pfr 3nfmRmff tr rtr if Rfj 1 ^ ?if fR> xfmi fmmTp ifif ®Rf*RT mmr Ptrif % amm muTRim m? ?rfi dmfm fRfm 
% ampf arg^m ^ -Rik m?i Iri tmi mm% % mi anmR mf f, iff rf fRmo % mm?fm ^ ^ mm 1 1 

(ii) Ml q<m 

fRiRif^iRf if 3 mrRF?fffRgfRR miRRfR? mfiiRimmi rr'i -11 % mmrR mff ^Rif?R fmfm %mff if 

mfmmi y Rffmi 1 

6. 'RmRRim 3ffr m 

IrPirh 3 if mfmmfmrR tml ml dmp if tmt mf rf rt f-irnmo mf v iRT-cf mi rnmNnif rit dd hm, mf? ^fr mfoni mm 

rrtr Rif Tifmf, mf mfmPrmm mif rrt 17 mif mornm (1) % mmlm mmnm mRm--R m 1^-7^ mr fmfmmffR mit Rirrf, 1 

7. ifRT RiT WTX4I 

rr if fmjRR fRmft mf ■®mfR?r mff ifRT, mm fmo mo fmjtRR m y trtr % PiRmmt om rnirff % 3trrtr fmoff mf mm mr mm'if 
% fmrm: mm% ffmfi mm^ % rit 4 fcw m amm 3 *! mimf i 
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Eki; re fk Rfs rtr fsRE % R ET'kimT reet t, st ef re ftm rtt km -srh: he her tA ett eir 

hftfrtti 

8. trftm$T 

(i) teth- [ R mm frjn RfwH ml m ERfn % km, EkHrm m km, km k^kr HikmH sm km R’f E 
REfERT R>1 3Tqkl %■ kiu R<ji<ti ETT HR'iT I 

(ii) RfHETEf wi % mm-1 ft km) re m mimm treeth mrr Eft kt 3THfa ft: km Hfkftm m #m, km fmjfkT 

ErfftETT) sm is: EF)ft ft amfftRT rt) -EHfft ftr km eriet m eret i 

(iii) msmr mm ft Hsrms arft-Tmk sm Eft Eft Hqfft % km EftEkiT m km, km kjkH ■grkrmfr set m: Eftk ft 

smfHRT Eft amfk ftr km, hetet m e%ht i 

(iv) (Er) fmfkmfpr rt HftkmH eeR ft fttft fmjm mftErft ret Eft Eft ■■smkr % km. T rfmkn rt km, km 
rnkwik ste E^tft ft 3Erfmr et) eeIe et km, hetet m mftrm i 

(T3t) Rftkmr wf et Rrftmft krfkfki ret ft kmr hs t h mmmr km. mm m w-. Hmft kt 3mfft % km -qfmfrw 
m km. km fftgkr HTfftRTft sm sk Eftk ft EkHE et HHfft % km retet m eErt i 

(v) kmft mfftRTft et Rrtf'Rui % Emm ft kftftm Eft heK ~m% set k) mf eethke ^fr mr htet retet kmks 
mfHETft et)he ft^ amfa%sfammmRTEfftmiST ■R’kkTmR ftkm sr^r mmTm karm 7 mikm AfAti 

9. THTEkRTOT 

(i) Rkkr^kwRrfRRimm rrr, kmtsTkrmm rt mkeirR% mktRftmrnmnRRRR?RRkmtTRETfTk, krmr 

Rkmk RT RkRTfi RTt ^Ri RiT m®IT ^ TRTRt RE fRET RTERTI 

(ii) Rfs RftRkn mt RRT^ R^ STRkr, Rk RT? Rt, R%R TtlRtm RT RRfa RT ^km, iR^RT RTfRRTTt RTt RR RR f[ kr 
RfaE# RT R-RRTE RR?T RS RT TREfkER % km 7^^ RFf %, RT : — 

(RT) mRk^kmRE^T^ErRmRErmRTRkR, RRRTRRm HRT RTlR RT Rtfel ^RE RRRT RRRT TlRR R RRT 
Rlfk RT kRT k*E RRTRT r!) RT RRTRl f I 

(RT) -^RT RTt Ret k RSkRT km RR ftmt RfRRTR RT RRRET m RETk R, Rk RRt RS m RTRIRkR kiRT RT ERTftT t, 
kmm Rk ERt-RTT fRTRT RRT RT I 

10. -iffi R ■JTTT kRT mf RRlfm 

(1) (RT) RTk Rt RffRRTTk RT ReNe) ikEt RkR R1 RTR RET R TWi RT TRTRRR RT % 3Ek mk % Eft k kqkR 
RTfRRTEt Rft ktfrm RR R" ^ fttitR ftm. kRT ^RT k 3TEft kkR R^f R%R11 

(RT) RtkRRfi 3kkm RRfR ?R RRTE #ft : — 

(i) km) RfRRrfT % RTRTT k Rkr REk; sfE 
(li ) fRET) RkEE) RT REkf ftf RRT R?k I 

(R) kEft RklRTE) RT REfETf) SET RR-kkRR (1 ) (“O ) % RRRT RTRk "ft, Eft ^fRT RTt *TkRfS RT RR "ft, ’TOTt sk%T 

kkR rT RRfk % mkr mm % eoet trtr rt rrrtt rert irnTT i 

( 2 ) er-1r1rrr (i) R 3kkm km) EkRmt rtr m -ftm k rt^ RlRRTft rt RkEift, kraftr fmRS m^imkRT 
q-k’n k' R T mkRR f, frjki snkrREt % krfkR YTkRkR Rt km ^rt kt km krs rft ertet rrrt trirre esT S rRtrt re 

amWEfkTRTkrrkRf km^ETRRRT ftm mfRRTET RT RTRREt SET kRT RRT TRTRRR RTT RTti Rt RtkR RR RRT ERIE) Rtff kRT, 

er rrt mft mam mfERTk set ERkm r re km mm i 

TEktET'E 

Rk kEft RkTRTEt RT REfEE) ETt kkkR RR kRT ’'TRT km ER RR RTER ERPt RT Rk) ftlkE Tsnft kTRT RR1 k kTRR% 

kirns srjmRkRT Ri i RR i km rrt r rtT rnm, k t-t^tr RTknTET set kkR rtsr RTfk km, mk rrt mr -Mere % erter % 
km, ee RkiRTEt rt rt4ret k kms EppErkR mkRikm rt kkr eftt wnr i 
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11. 3lfiigif^HT 3^T 

( 1 ) (i) q^ qt qfaqnt q qkqff 60 q4 # wj Fft -qr t?ptt i 

qfqj qF fq 3T»w, F*tq f 7 ^ qqqq 'Fq-faPrqq ( 2 ) *f qq ^jqqfqr ft#q ftriett qrfqfn ■jut ftnmfivT fqq; sn% qr, 
3tq% WqrjfTR fqqt arfqqrit q q+qft qt 55 qf qt qrq ’jft Ft} % qT €qdf 30 qq qf apr kq "fd Ft% % qq, q't qf 
qtr^ Ft, fqrft 'ft qqq kqfqjq q r qqq 1 1 

qrqj qq qt % f*t qr-tqRm % ttff fqqt qfnqirf qr qdqft qt qq w kqfqqq qiff fqqi qinqi, qq qq fq 
artwO % qqq ff qq f? qq iffa q#t wf affr q4qff % qro?t k tjq w qr^t qft fR%?r q qffoq q } fcqT ^mr q W 
a#iqqft qi qkqft qt w% qp} qf qqqft % qrqqf 3 #q q#t % qqqr 3tr qtfqft q tffr} k qq- qqt% % wqt qro% q 
if qt qirc, 1 

qqj qF qt fq qq-Wqqq ( 2 ) q fqq qq qqqq % ar^qq 3T«rct q aq^qi 'ft qqRjq qfaqirt qr qqfqrft 3 ttF?t faq 
qr} % qqf qFf} % kw at^ q ft+i % faq$T qti qf fqftgF at^i}^ if qqq t afk t^tt q»qr%qq fqm qf qti fitq quit} 
qt arerffcr % qhrc fqfa #111 tift qfF qr Rfubr hft t fq artq^ ^rq fqqi qqr strife qFTtfqi ffT t, qq qrqqt ff qqfqq 
qfqq.Rl qf qrqqqt ^q IFF ft qFM qq fim 'FTqqi, qt^ ■fqt aitq^ % qtti str^t FT q f^qr Ft I 

( 2 ) 3 t*q*fl qtF % qq q qq #t qqrqt' qr# w inft iq^tq T fRtw qf^tfq qq q^q qqjfT, qit qF 'jqmn qrtqt 
qq fiifqq t t (1) % aqjqq fqqft .qftqFift q? qqtqro qtt qqrfq^q qq wt qTfFq qt qFt 1 qF qfafa q^tq wt a#tqqt q 
qffqul %qiqqf qrt fntq-qqq qc 'jrdw wit aftr qtq.qqd fq^rfor qrnt 1 

W^dMUl 

Fff fiifiqq % qqtqq q Ifto; qF qfqqm q qtfqro, fqqqt qq-fqfq q?td qt qwt wra ft, qfqqrftqT qt aqq, ’^fr 
Ft% qqt fft^ % ftwr qFt% % qrftgTt iq^t qqifqjq Ftq 1 ^ qfqqTtr q qqfqrtt qrF % FtcR qF<^ ftq qt tjtqqr fqqt 

qfq ft^T 3#Wf1%T qt aq^[ Tjd qq7TT t, FF W FFft % 3tPt15 ft^T 'ttqipFfq Ftq I 

3TKqra-3 

: dqr ftqi 4, qft^qr, Mcd-ifd utqi^q 

12. f)qi~nq)l^ 

Fiq Mtdq qfqqift q q^Nrrtt q ftqq d - ^q fri qqq-qqq q tqqiRn fqq qq^ fqq q fqrtt qr Rqi -trqTri fqqiRo 
fm dt Tat wqq 3fk wd' fqqHttr qiqqiqt fq%F Wit 1 

13. qftwr 

(i) -fqqq-ftifqqq (3), (4j, (5) atk (6), %qqqqt qqqr i -frt qqq-qqqqrqqtIqqqqfqfqf qqqpHi^viT q 
arKqqtq qfMqkt q qkqft % yritq qqd % fqrq qqq qftwn tjfqqf f«tt qqd % atwirt qqd-qiT fjfqq <<al 1 111 

(11) Fq qfkaq fjfqqt qt ^ (?q tqqtfq fqq qq aiRuifii qt qktitfi wt qrqqr qq q^i w fqq qrqq qq F^ 
qfqqiRq q qkqrftqf, qfVw qt qiqqtT Ft, % qtq qftq#q tqq qiqq 1 

(iii) (q) f^Ttqdqqwtnk qqrqq qktqqqqqkqikqdqftqqqdqqqwftqqqqqqwqqqqdfqqfqr 
qit dido % fffM d qit qiqdt 1 

(73 ) qFt w"wf q elnHMH k qqptkqifq^TKqrft Ft q qfqqqttqq 3tfqqRTq qkqqt Ft', fft wqqqqf 
qpw<i i qt qqq ^qqt Fft^ ^Nt qF^f % qqq q kqqnq k Fwt qfwm % fFF'd q qit qrqqt 1 

(q) qFT dk ■q^qtrf fiqd q %qqq k w qq ftwiR qT^ qt q stfqq M^t—in qfqqTrd q qqfqfr Ff, qFi 
wqt qftqjr ti qqtt citq qFH % wf q qqtqq, ^q qt hhmi Ft, % k fqqtfer qt q^Tfr 1 

(iv) qit ^3#iqTkqFntqqq^tqfqttqq?tq, qrkfq qM fqqq, ^fqq qqq, q^fF?dt%'fFqq29 ar^q, 
1980 % qq fTOFT T^q, 2/17/79 3tR. 3TK. qt. '5RI qftqlfHF fkltfqF q/HHRl* qt ^q"FRT 3tqqtT qpt qt qftT3 qt fq qt kq 
Tf «(, -^itcst qq^tqif qft ■jqq q qrqt qlwq qir qqq Fft ftf qt qnqqt fqqqt ^q stfqqqft 'aftvq ^oiqT-t or^ikH 
qkjF FtRSfi qq^tqf qf ^<441 q qjfqqtqr k Ffd, qq^ fqfnqK % f^qq 22 qqqd, 1991 % qq fhw 11 - 3 / 90 -3TR.3tR.qf. 
(i) k "stqqF^ qff^F wf q %mq % 3Rptq 3tt% qn?f srfqqiftqf qqkqftqf qtqrfqt:qftMFtqFt 1 
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(v) PMT#4M4MT4MMMTM4P4RfPiN4 4P4 Miff 1JR 3TfaMilR4TMT M>4-MlR4P M?P ‘IWt MRadfll MlP MMMT FM^T MMM 
%ERMMMMTtaTTMp4M4MT%TFM44MTpMiTR»PPi ^Kf wiHH-rqT aroftra ^[441% mfm MT4f^MR3TfMMnftMTM)' c Ni'0 
4MTM?i3TTMf£M WR qfi«am gmfan M%PfrR3TTynf4MT 

3TMT^nT^T f^MT t) 4 3l«rf«Wf 5RT 3TTRT f^TR MR 3TM>f % 3i^«H PlM[Ra mPP 'HIR'll | 

14. M^hRi 

MRTtM<?RfPTMi 4 mt4t7MP4 u Pm4mtP ini'll 3ptTM?t^ Ml 3TP4MTT4"HT m4mRI Pmm4 MFmt 4m44 mcY-mPa %PP?[R 3ff4MTR- 
l ^4 t ti RIMT Miff MR wMifli % I 

MTMJ MF fRT 4 mt 4 aqftpFlftqf MT M>4nfft4f Mit MRRMfMMT %MflM TRMiK RR! StfVPMMM m 4 MITT 29 % STJRR T&MR P4iR 
MR Pi^mI % 3RJRR MTt '’liR'fl I 

is. yrtnqvfa 

M?r£ 4 mt 3tPmmr4mt m4m i < 1 f44 3T^rarnf57T mb* wf mt $<hhh 4 tmhirm mm 4 mtt4 ^ % Ifir Pmmma Pmtmtmmt 

4t Ml MTFT TRRp MI 4 fMMTM 4 TMRpfMRM Pmr 4 pMf^MT 3TMfM MI 3RMMT HR4l«in "4 7F% % SRMMpM Ft, Min m 4 fMMI MtfRR pRR 

TMTMFFM MM Ml MTRp Mr 4 MT MfTMfaT "4 PWP 4t TTRM RTMTMffpTT fMTMT MI TTMTFT 11 

3OTI-4 

m 

3I1MRU, TSTRTTTTEM MM BRpfFT 

16. ftFMft 3if>4apTft mt *4^r4 o4t 4 mt ^ -|mi^i 

m?4mi arfMMTrft mt mmWm 4mt mu 'j’jfMnf^pp tstPmmtrP mi mt4mrt Ffnt 44 mrmtP 4<mh 4mt MTt urtm mbP mi4'H mmt mf 

4mt MTI FM^T MiKlMR 4 MM TsqfMFM MT «Mfiwq!, fSTM^T fJ tM, N'KI-Tl Ml P4 mMM 4 m4 M31 MMT Ft 4 t f^tW^MR 8RETT sfR 

TMTM MT TTFTMFT 4mT I 

17. filfMMM f TRp METRlt 4p; 3TRRTRTMRTT MTftRM -f 

4mt mh rtmmt Mfwfl mt m;4m t4 fm W m m mT 4t trrmr mr4 m4mt 44 mmmtt m^mimr m4mt m mi mm tmRki mt «iRwMf 
jjPCT MMM-MMM MT pRR MM MMT 3TTR?iP RM MM 4t -3T^MH4 MFTtMT, Pm^SFi' ^TTM-Pm^M, Pl‘l<l4t MT Pi4MM 4 m 4 MST MMT Ft I 

18. Mt’T4lM?f T MMTTT Tjg4 M>T MTfMTM 

3Ti 4M7 TSTfMMMTt MT m4mt4 3Tm 4 MTF^f % fMT MMMt MMMf % MIM^t % MMM 4 MtMMtMMT MMITi T^MT 3% 7TO MT 
-^tf ^ fjpfr MtMMtM Mfrftr MM TJMMT MTt MTMTT % fMTMT ;H fFM1I MT 4MT % fMTMt Mt4mt 4 MT MM MMT MMTM MFp M4MI, MTM MMT 
^ ^jfMMT MT 3MM MTfMMRM MRT MMT MIT4 4 t f?|Ti MRM M FT MT MTM MMT m 4 Mft^ alftjMTlfr MR! 3TMMT MtM MTT% 4^4tMMTt4 

% frMM m mtft mitr i f4 m[4m mr4 4> mt4mt mt4mt 4 4. i 4 mf mImmt mtPmt i 

19. tSf^i-i^M MFtt 'MR cHlRtr^ 

M^34»TM7l4MIMT4MT44MTM44MT'iRPTMl4MMf4wiMMT 3TtT 4mT MTT pFM MMT4 % pMR MTMMT MMMT MTRn MMT 

MTMMTt 3 t4mm4tmT', 4mt Mt mtfmtT % mum 4m-4m MRTt rmm Imrmtmr Prmttrti rm tr mt *mtm 4mi I 

20. 4r, tfRMT 3TTfR MTT mHIMM 

m 4^ 4t MlfMMTRt MT Mt4mi 4 MWM MTfMMTRt MTT RM «4lRiPn MT fMMI 4 mt % MTTMf % RMM 4 4 m MT TpSMl Ml RTFTpT MTfM 

%^M^4ti4isMi44Mi#T44t MMjrt % Pm 44 P4 rtT mimtmm mt mtmmtrt m?i rfNPtmt mt rmti^m mf! m4mt, ^T mmm4 
M IMi | 4 MRMT 4 MM% 3TfMMlR 4 Ft I 

21. 3rf4^MT^4^^MT^4:4TMMRMTMMMTrTMMTMinMir4=FMMMTTTMiraT44 HTMM^MT 

■T^i iff MfMMM4MTMT4MT4M^MTfMMTl4M4R4 4^%1^ 4t MTFTt P^MwWT, 4wTR MI MTTMt?TM. MTt MF 
■^MMMtMt Ft MT 3 t4mPtMT, MTt TMfMiR, MM% RlH 3RJ(tM MT RFT MFt MTtMT I 

MTR1 MlT^ 34MMT4 MT MRpMTTt 44t 4^4 % fMMT fMRlt MTMTpMMT MT m4M!M TMMM MTT 3t4mPMMT MTl4 MMMT MlfFpMMT, 
MkMMTMT, MqTMRTfM MT, MT^fMMT, 4^4 mMT, MTppMT 3TMMI RTRTfMMT RfpM MM aMMrfFRMT MIi 4 W MTcf % 3TMtM TFlt ^R MR MMTMT t 

f4r mm4 mtt% mttmPmmtt mumT 4 Mit^ mtmt m mf4 i 

MRT mf 4t % MR MTl4 M?t MF FTM 4 MFf 4fTT MI m4 ^TMT M^T MT ^TT MfM Wt MlfMMRt rri 4mt mrM MM Pm^TI PtMT ^tR I 
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<w 

(i) 31 % 3fi.3K 33 3^ W3t3 3f3 t3Rlt «|I9R TJT fWt 4illt3U if 3131 % 31 fa# #31 31 

3i4)?i3 i^f# 39 *qw1 % 31 3339 333 3vott $ # 3? ^fat ^hi ^fa 3it #9 i 

(ii) Pt>4l «D*11 i#Vj) 31 <t>4)vi“1 ^"4i % # -3 m 4> 4f)3i< % fa# % i3iRi<3 4i 31 333 % aitffa #, cmihk tf 

m^iMAI % Rm_ 3R% % =*5i4 3>t ^3 39 f4Pi4H 39 <j<rfi 6 H Mi*ii ^iy,‘il I 

(iii) 3?t^ ■aiRi'tiifl "*TT $373?^ M'^'O % Rhi #T -3T9% ^fa^iffa 3>lfai| 39 Pi^pm =ti# % Hh^im, fa# 

#5F> 31 31^3 3)9# %, fa4 'DH# SlfaPlMM, 1956 (1956 39 1) 31 iicmmm yjo fa# 3 h~M WJM % 3T*jfa ^fa^'jxi «h<Mi ST##! 
%, 31391 mf^lP^Htn umI'jimT % Rm, fa# m<°hiO m(mRi % <Rn<r^l° it<. ,j i 4'#i 31 993 #" 913 itTT fall : 

W5 #ti ##?# 31 « h ' 4 q i d #ms# ## 439 , 1912 (1912 39 2) 31 97999 itjtt fa# 399 wp % 319# 
iPlU^iTI fa#"$# w^lff ■hImRi %, "ait #91?# #Sl6<jfa< u l StRiP^H, I860 (l860 99 2l)91flr9M4 9^fa#f9fafa3T#=r 
ift 91 fa# Mifcfafa ^iPi^ 9T mMo % ifaM£fa<. u i, H°# r i 91 m*im4 4" 919 n?t mmihi % 1 

(iv) 3rfa9# 91 9i#et# 9$T9 hiRimi# 3?t ^ M^il % fa’ll fa# Mi^faPfa m# 91 91 9lfa<1 'Wlfal # i M91 Rm, 

3im4 ski fai^ m* fa# 499 #m fafau. '15I *t>Vii i 

22. 91 <*14^1-0 99 S^hRi fcn^ fm Tt 3l^Ml"#iri VHl 91 -d^Rr'ufri : tf'^T' : T <ti^HI 

(1) ^ 4t aifimft ^i ' gH ' 4 ^ rd mw h i Rf^ i ( i ^ 3t^t% Rtt( f^n ~4 arg^tn wf #n afa: ^ ^ 44^ ^i 

^tCTT % ■RFT^ 4f figf^m fnf«b'WI Wl ^ % 3R1J1T f^ f%3T 3 |JmIV-I0 I 

(2) ^ urffcpwft^n «h4^ik\ 'ait ■ftm^ 3ryiR«m t^tft%^^T nf aTf^wiTTP^^ 

Ttmr f lit ■enr^ft arj^fterfir ^ 3Tffer?rTrsFr 31 ^ % Rttj; ^ ^tht^ vrt hr '^Ytt sfa 

W 'STlftwi^ CRT ■3W ^ <t)ltal$ ^ ^T 11 

rtri ■qfi; ttor TRpc ’pt Rr srftrw^ ■ri ^4^k 1 4fYR«iRr4t ^ ■rt -£f thr *3Tf "3?% 

Rpm ^ w ‘’ft 4t ^ ^ argRRsiRi ^ stRw ^ ^fpc wim t aiYi f4^r ^ t sr^qfteiftr ^n stRrf 
^ p4t*«i4 iskt RpiRm ftvm "ami; 1 

23. '^TRtf'snTTTlRr 

^frj^arfkpiRRt^ wot 5T^^arProid rt vinai ifr^m stwrai 

ofi^ -4^ % 1¥n TRT WTTI 

24. 4MisK 3ftT ^ M'UlO 

(1) ^ "RT' ! F T R?rd3 Tfr ^iftWRt'RT "ti4^i(l ^ ^ «HCK Mill''fiY’TT 

#13 ft gn% mR^ i h % fa# m;vn 31 <39# #1 ^ w4 33# %# sr^i «if«w # t^obK 35# #t arg^ft ^tti 

(2) #WTt 31:— 

(31) 3# T# 3T 3# #1T 3T i#^T 3# <5«6’Wfi( I 1l; 3T 

(33T) ^3 3T ■'J# % 313T-fw 3T 31W, 4t 3I3?I1 #, 3T3?iT 31 aTOW 3^T ^ 35^ i^JT 3# 3TVlT I 
iWlflMUl 

^t#333%f#( M T^ M 3^3#3l4t, ##333, 1961 (1961 3i1 28) "4 11 

25. T3T#t, Tt^rf anR; ^ 

#t^ 4 t ##PRt 31 3 # 3 # f# 4 t # 33 I#f, Tt#), 3 f 3 # 33 f 3 T Rf# f 3 R 3 #t 3 *$# 4 f 3 ^ 31 # 3 # #t 3 T : 
3T3J 3^ t#333 f## 33 4f fe# ##F# 31 33f3lff #t -33# 3Tt% ^ 3T93t RiRimI 33 wmiPj'i 3T f4%7T 3R% ^ #5# 
3I3T 3# Mi’ll 314 ,*ii I 
U1#t*IU| 

#cqj % 33I#f, 3T Trftl'jftl# 3T %# %33 #t 335], #t 3I#t-' ; 3#i 3i3 3T Rwm 3R3T ^ t#333 # 33t3T3 

# 1MIJ 31^31# Mill 3i*j,'ll I 

26. 3wi #T 3itJT Im^ViIi' 33 mRim- 1 *! 

( 1 ) 3?T^ 3lRi3l{l 31 3v43lft “iRkimh 33 ^ :— 






8__ . GA OF A: A A ■ [Part III—S ' j. 4] 

(i) fa# RFW RT RT#% fa# 3TR#R ### RT R#TlR RT fa# RR ##, BR## % TOR, R# 

'tiH'Vt RT RTRTR, TOiit RF Pi'iftn #RT R#, !##> TOTR ?R RTT eft-# RTT #, RiR ' = nrf eftl RT TO# 
Hp.qK % fa# # R# eft # TO^R# 1# #1 RT 'TORRT TRR RTT RT TO# fa# Mpqu.'^l'l RTT P=n*Tl 

TOfRRT «(!**(<11 R 1M -fe|# || I 

(ii) fa# fts# % totto# R feefft-G RT fW'+i # <a(fa(l Rt hi# R "'jG #h<i tjRtR % f#t # ftnrt TOifat, 
#rG tot fa# # rtf rG ###" # tot#-#<51 r# rGrt i 

(ill) fa# ^'S^l'S % TOTOR RiTO Riff T#I 

(iv) ^%fa# G^sp ### $f#n R # R# #rt faf#ra r#, towtGrpi rr RTfaroff tor tort## 
rG o<1 R -h# on Rt RR eftticti G ^eR ohPw 1 ici Rh-Rf TOT °RRtiK h# iRl'ii I TOTT 
( 1) TORTTO RTf## TOG 1 jR TOJR# % falT TO#t Pi' 3 ! I t P-ihci R fa># TOR #TOR rG STlfSlRT RTV-Klfat TOG TOTTR 
R# # RT TOTO IfGRfl R fa# #39 rG «Hf?l l iffi ^ % f# WTO R# FtRT : 

Tpc?g - 5 f?r^ ### to to4mk 1 fa# ft#TT to fro# f# R fRror totto toG tor trtto totot fro^R towfR # 

# WTO t TO TO# R WTO t, TO fa# TOT## WTO % RTTO TOR TOTTO TO# WTO R TO TO# fa# fR# 
RftTO# RR #R arfro G WTOT % : 

' TO 3 to^ artwm to TO^roff firor wroRt' tor 4lyi5<fl rfi tort rr rtoto t frowr rr wto rI to 

f^RT wwft TOR TOtTORHt TOT RR WTO RT, TOR^ fwft TOR TO TOR fen; TOT. RFT % Pro?. TO TO TOT t WTOT % I 
( 2 ) TOti ^ TOfaTOKt TO RRfTORt TOT% fWt TOTRt TOt RR RTR R RTR^RTOT TO^TO fTO RR iTO#pTqR -rt 3RRTO RTORRRTO 
-ETR Rl% | T)TO TOftTrord TO R i^R l ft Rfl TORTOR Rt, TOTOR TOfWRt TOl 30 ^ RR 31 1WRT RTt -TOTOiT WRt troftr TOt fRRTOT 

rwwtot^^to stk'ProRR'^ aroft fw^r TOt rjrrR % %r, <jhhi tot to^to rtW i "^rt arftrroRtTO to4ruj rr Ptrr % wi 

iRRTR ^ITO % TO TOt pTRfftR fRRTOT TO^f ^ TOTO TO TOt 'RfTOT TORR-RTR! % TOTO TORTO TORT ^{TOT% "^f TOTORf TRTO t TO RTOR % 

P;q i R-iij TOT ^ rtoP«rt to i rimr rrto t, ^ RrofRT froro tot wtot 11 

fR C^ iKRJ I 1 ; —RR PrRR % RRtTOR ^ fTO# TOfWRT TORRT RrNrT TOT TORt TTR5T1 TOTOTO TOR TORfft ^TOT tRTOR 

trr ■grftm ^rtoto! TOt T5twR, RRR tor % ^ ^ 3rfw f i 

RR^tTOTO I 2 :—'ftfRft SrfbfTORt TORRI RRfRrft TOt MRhR TORR % Rf(R TOT% TOR RftRTORT TOT^ 4 TORR^ TORRTT TOR3TO 
TOR 1TR% fRSft RTOTOff R^T TOlftRFf TOR^TgR? TOt *RR Wt RTtT tRr w|r RtTO f fro RR Rt RRf TOt 3TRftt % HtTR R? 3 ! ^ ^TOT 
RRT RtTOI 

27* TOTO, 3TTOTO 3ftr TO^^TO RRRftT 

(1 ) wtro TOftlTORt TOpft RR# PryPw RT pTHRiRgTI % WR ^f ''JR #tTT TO# 3TtftRRf RR ^'-lllTO ^ TO## 

T# fRRTOTt RR^R RTtTO :— 

(TO) <TTO°F 'SRT 1#TOR # TOTO RT TOR# RRlfTOR RTTOT RT RR# RRT TOl^RT TORRT '3TO%' RRT TOT% TOTO # RT TO# RftRR 
% f#ft TORFT % TOR ^ R^ RT RRTO % TOR ^ TO# TOTOR TOR# 

(TOt) TOTO% ^RT troTTOT # RIRT RT TOR^TOT TOR ^ RTO%T RRlfRTR RT# RT RTO% RRT TOrf# RT TO# #R fe#RR #T 
RR#, #TO% ## #T TORT TOT # t ; 

(R) TOT# '5RT fTOTTOR 3TTTO #T RR^RR TOR RT# RRT#T RT# RT RT# TTRT ■## RT TO# TOR TOTO TOTO# ; RTO 
(R) TOTO%T 'CRT WW RT TOTORTO TOR ^ f# W #T TOTOTR, TOT TOR R#R I RTTO^ TOTO #WRt % RT# # TOTO 
■## # -3TR ft#R R RTPX,#, #T #RTT #, RF 9R ft Pi'# % RTF^# % # R# % #7 FR tR#R 
# #f % 3TJTOR #R# TOJTT #RT I RF fRRT# ### # TO#Rf #T T#T# # TOTO TOR# # ## 
% # -ff ## TOR ^ ^ ftp# RTT^# I 

(2) 3r#Rf####TOR#^3«3#T^R#^T^^ 3 T R# # f#tR % ^TO# W, TOW TO#T 

# RRT #R# #T # RTOTTO R# I 

(3) R?t^ ### TOTOT TOf## # ^ TOTRRTRt % f#T 3# RRT RT TO# R#R % #ft TORTOR # RTTO R' 
TORRT TO# R^R, R W, RTR, fWR, TORFR RT %# TOR TOR R R Rt 3Tf# R# 3?R R TOTORTT pTRTOT R# : 

RTRJ ### RtRrtR 1?TO TOTOT RTf#rrRRR ^ R#t TORT # Rl# RtR # RTt^ #T-Rr :— 



[MFT III—TOS4] 


FTTF FTT TI'FHF : F-HIFTTF 


(FT) fa4t 1*4 "HptF 4t TTTF 'feTT Jim f^ra% TfTF' FfFFTRt % 3#Tflfei TRJV 4f | 

(FT) fa4t fV-ipHa FT MfnfVlfl FqiFTTt % R^FF 4 Ff 4 4 FFTR 3FFFT fen ftr I 

(4 ) yt^'tv 3TftlFTT4 FFFFT *H*-hTt 1 4 44fFF h41f> 4f-4f FTt ^FHI FRF FTfFFTRt Fit 4 fT, 4t Ff4t 3TF4 TFT 4 FT 
fFTFt hRfit RF % TFT 4 FF% TFT Ft FT tH<k tqifttF F Ft, Ffit 3*1 FFTf% FTT 10,000 F. it FfFFT Ft : 

FTFJ *WF FTRTFTRt Fit FT'jft TFT FFTF FTF FTTFt 4t4t FfF ffFT Fit!* FTF-TR ; 

(FT) 44 »hRki % TTT«T Ft fFFFTT 3tfFFTT4 % FTF RTfFFTrfTFr ^rfF Ft, FT 

(T5f) tF)4t RftRfT FT yfaRdfl «TIHk 1 % -RF2FT Ft F ^FTT 3FFFT Ft I 

( 5 ) t j4ft 4) '3'qfqRi^H 4 Rr Fy fFTFt F«F 4 t FTFFJF TO FlfFFTKt fFTFt 4t TOFT TTFTRT FFFT 144 f FT?F % FTO 
■fFFft RpRil'd 3TFFT Ft4ft 4 Ft FF FR FT 3TFFT TFFf% FTT, Ft FF4‘ FTF Ft FT FF% Fro FFFT dFFl FtT it FF% fFTFt RtFR 
FF FTTT FTf4f Ft FT 3Tf%iT Fit M Ft, FFF 3TT4?r 4 fr^TT % SFJFTT 44 3TT^T 4 frf^e 3TFfa 4 t 4tFT Rft F TT FFRt f^ F TF 4?I 
FF% Fit FTF FTT 'FFTFT f I Ff4 4 ft FRT FTFT FFT l4 4t FF fFFTF 4 FF FtFf % Rft Ft fFF4 FF TPlft arf%F Fit F^ Ft, F l fiTR 

ftt4t44i 


28 . ftTFR 444tFT44t 

(1 ) (i) FTt^ FTfFFTRt 3TFFT Ft4ft 4 4fTFt 44 TFfFF 4, filFFiT 44 FT FTFt FftfsRT Ft, F Ft f4W FftFT #1F Ft RFTF 
Fr4 FTT FTfaFT Fit'TT; 44 

(ii) FThf 3Tf%PFRt 3TFFT Fi4fk1 3TF% fR FT 3TFTT FFF % 'iftf'FT Fttt ^TT fFFTt MlfFF Tt F Ft fFFTF FTtFT #7 F Ft 
f^TFTF FF% Fit TTRTFt Fit 1 11 : 

FTFJ fFFTt 3TftlFiRt 3TFFT FV+eiRl F?t T3RF (1 ) FT 73RF ( 2 ) “4 FfFFTfFiF FTt^ ^FT fFFTF FF4 FT f^FTF FfFFT Ff4 
% %tt TO FTfFFTl<i ar^Hltl t FFiFT t FFltf FFFTT FF FFTFTF Ft fftt ftfr ; 

(FT) 3TfiTOT43TqFTFFtFT43itTf4FTF%T^FWt Fit FTT^-FltFftfF (FTtFRW) fFFTF %fRr^ 

STJFttT Ft FTT FFFft t; sf \l 
(T5T) F)l% fRtj; 3FF 3TTFR $ I 

(2) Fft arfFFTRt 3TFFT FFtFlft 4 f%4t ^4 ^FF 4 Ft wtF H I ' i Rf FFt t, f*TFTF fFiFT t FT FFFT t Ft FF 
W F«F Fit TJFFT #FT ^t TJTFT ^FTI 

29. cfRf 3T9JFT 4 -s4If 3TFTTW4i ftFT^ f^RFFR 3TftjFF)Tft 3T®fFT <*i4^lfl 

(1 ) RffeTFTTft 3TFFT Fi4fi< 1 Rn4 FTFp Fit Rtinl TrfFiFT % aFJFTF 4 Fraf % fcITJ, 3TFFT 1 fi 41 FFFtF 3T4TF ^ iFTTT 
PKIFR fFTFT FITFT t 3TFFT FFTFF 14iFI FTTFT t, TO 3lfFFirft FTF FFT fF^fttF, FFFTt pR'Klltt F?t FTftFT 4 3TFFF 4tTTT FTRFTT 
Ft, f4 FTOFF Ff 4 Fit FTfta 4 44t FTftTF FFT 3TFFT 44t 3TFfF 4 t T^tFF, ^tFT FTOT FTf^FiRt 4 f44^T 4 rT "4, fFFttFF '3TFFT 
fFFTFFTFtF FTFT FIM.'II I 

FVl4 f*FFF FTFfFFtFFF4 fcR f4 4FT FTFT ^inl’t', "34 t4fFFF 44 4 FFT l4Plf^ li i f^FtF FFT Pt'TI 'Flu'll I 

( 2) 14)41 FFFT Ft4ft 4 4t FF f4fFFF (1 ) "4 3 Tf4f ftpFTFFT FtT^ )JFFTFTOFF FFF FF FFt FFTFtFTF 

% 3TWnftF FtFT Fit FTF4 Fit FftfRrfFFf ^ ^TJTTK FFT ^ fF^F Ft FFF 4 fFT FFT 44t STFfF Fit FFFT F^4t Ftt 3TFfF FFFT 

^<^41 % FF 4 hi41 fttt^ ^4 ST^FR ft) FI '411 n* 111 

1 JCT 4FF FFT f 4 3RFFF 4t4 FTlff fFT FftTFTRt FFFT Fi4fk 1 Fit : 

(FT) ^4t FFfF -4 4tFF T^JFt FT TtFT FTFT FTTFT t; FFT 

(T3T) F4tFTM4^f4TFTFTTFTt FFFTWT yifFWl Fit 3 Tf4 4'jU 4?I 4 ftF$ 4TFTF4 4 FFFT F«SF RTFTRF 
■STF Fih 41 FFRFFt 3TFTTF FRFt 4 4 FTpS FTT 4FT % f4r F^ Fijf4n FTFTF FTT 4)41 igl FTFT FFT 4 PfuFi 
F ftFTFTFFF 4 4 FFTFF RTFT FFT FT I 


( 3 ) (FT) -STf^FTlft 3TFFT F)4FTft f^TOFF FFFT f4pTFF 38 4 FfRpiftlF 3FF ’RRTt FTTftF FTT Rn4FTT FtFT FFT FF FT3t 
% Riy, FTTFT % 3TFFT FTtlf ^TTT FFTTF FTTFT ^ Fit TWF 3TTf4FTTft ^ FF 4 14)41 4fFFTFftFFtFFT 4 FfST ”^3F FFFT 4 f> % 


565 GI/2001— 2 
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1441 5n4 4 4 *t*t tc>3t ft stott 44r4 aiftwift hott ot44 5 ft 3 ft stttI ^^41 4 a^sT ^"-arr ft, ot 44*1 4’ nsi5 •yift i^ft 

HiT 53 aj Kl*i 3[4 344^4 31OTT *>4^4 31 3OT fttFT I 

(T3T) ftllT Pltf«n 31*1*11 5OT VtlR-fl 373ft %T 333 «fft 31OT7 441 33* 3ft fllftlSf 4 3lf44f33 33 3 1 Hj 4 T^tqr ftft 

34*4 M u i 31 fafViH 38 311 c 4l^ 35?T 753^331 ftl'ii I 

(4) '3T5T*5lft344*5413T*^n <«i4^hj *5t 1475*^ ot fftftm (3) % grgrrpn4 1455 t tt^ttoti 

^IMI^14 ,J I 3131733)1f53T 'STT?TT% 3®1T 3Tf%T^7rft 3T*T^T *+i45lft 3?T 11OTd^44;7|33 *51 fft3T 3131 ft, 3334 4*54 TO 4531 311373 I 

(5) 3ft1 f^rrf)' 3#f4t 37*TO *54’3T4 *5f 35pff4>43 7£34 43* 1431 ft 31OT1 311*51 iqlfrfl 7^414 3lf*T3T Tirpq 337 

3343%*5H TI T fe<T73l4ftt3t 3TOT1*3Ffft 4513 545*3 *5 3 5pu» 1 4 53143 fft*5 

**ri3Tft, 1414 *ih 22 *ft334*1 *ftOTjftlft, '*t«tt *3F[[4ftm% 33433*5 344*5 t 4 aq^rerr^% 1431OT 74733 

ftt3i t trt ■'iirc' T rr stotj 4(13 otiwi ftl, 3 h4 Iotot 4 w *4r 34144331 4* sotwi 3^414 arfw oti Tran 313 t *3ttt3t i 

30. TT^EftfrT4 WET 414 cTOT 3T?4 HI TtfcTSfa 

3?lft ’ft 3?fwt 3T33T OTfliR! lOTftfft 4 31331 1F33Tf5*5 3C1T3 4 l4ibd OT 4 3FT3eft 4 T TT 3T33T 331 3435, 435 
Aftr^ farm 4*53i/4tft awn sot 457 ft hotEi ai3*ri 4 t*-tt 41 fwi *5 5373 % ot 4 3ftf fdftrnr i 

31. ^UTREftf TFT TTcTftlT OT4, T?<TTH OTfft 4 WET 4*1 *T7 

(1) *4ft atffeRCTft, 41 41444*5 14315 344f433, 1947 4 fftn. 33 % 3T^7TR“'4;44iE" ’Trf t, 

(^) fip% ^4mf4it 4t '3R 24414^ % 31*} 4 ^f4w ft, 4r i4r4t 4 n sT^mr 44 ttst^t -pNi % 14r4t 
TRrrtftsf tpi w ’rftf *r4>TT 3 t«t?t w ^tt wwm t ^ , 4t 4 ai'm 3 ew«tt m 31 * 1 ^ afPir?: ^ Tt - 3^4 

''ftftf TI^STS ft^TT 1 

(13) 44> 4i Pfcffl 9)4 , qift 'Sfft 4*?r YT?ff -STSFIT SFETT 4qi V!tff 4 44143 f44} WWM 4) 4*1*1 4 fftvEl hi4i 3TT 
• 3tt?r 3T*rm feft ^ 4 TPpwFn, }354t 4 it3ith 31*131 f44t ftwrEFiT, 3 ej4rt ar*™ 3 t?4'h4t*i fT3q 

4?4 ^A'li 1 

( 2 ) 4i4*rr0, 3 ft "to 4s 3t*wt 33 tc wfiffi 4 ^ncn ft 41 ^■q^'W 3f444m '' sb4«t>K " *n 4^ 3T*T3T 
33 wf ft *ft 44*i 4 4 fftftm 33 w^iftft tjth nap ■Jfi4*fl4 ft4 45 3i*i*n '43 3T wtiw 4 *pt4 ^ir3t 4ett i 

( 3 ) nftft faift ftrft4 fit 3 tt w*t 3tff *14*11 w^^RTTftnriftRftT's^i afti*ftftf¥*rqt wtot* rft 

114 3rer^3T % ftift* %, jm *ift ^¥tt %, wtitw iHf% RT*ifimT3ft 44*4%, wcftarfr^ *5q7^M>ir, f4^r arer^T apiim ftim % 

32.4T^^4T 

(i) *4ft 4}344 *pj 4 3T*im*Fl^i7OT^i*iTT43ft*i4 aTf4ft%f4qi%fft3*1143,7rf4fcr*rr3rrf'*T^Trfr ■sttt ;mi4i4»io 
144} 3ftn 4T 14^144 4 wm 3ftf ipTT 1 

(ii) 3T?T3q f4 f4q q ( 1 ) ^ 31543 31^44 ftl 413rfei3pr4 31*151 ^rftnrft 4 wt wt^t tft fF, 5 v44t 

■Sfft, 4*KT UTO WI 4*5 3lft 4tfft *r 1441 *5x4 ^ 3fT4l*RT 551 4et 1 

33. 3lffeRKrtt 3TKPW cF4^|4 ^ WTR 4 *l4*t1 

(1 ) 41^ 41 3Tf4*5r4 3T*T5T *Fft*l4T HOT 3T14OTT nft T*} 4^4 ^ 4nT 41? OTTFTT*} *5 344455 HsfhiK Hftf 

44n hi ^tft hfttoth t4*5R 5f1 44tt *5 arqft otth 4 ht 44t 4 ftOTt sot 34ot>4 3iott ^4'qi{i 4r ioth 4 314445 f*s41 
OTT HI 415511 auftlOT 4 *55 541 #1T : 

5T5J55 OT fftftm f44t 41OT 4 PlHfNn35 51 W^5ftf ftWT :— 

(*5) 3Tftl5i4 3TOTT*54 h 45T4*5% 3OT f441 344*54 31OTT5T454*514*5f5*jf45T555ft4144 31OT151 

■qi fftrn ~* Mif4 f?r 4 51 ^ 1 414 ■ftqr *4 4i54 4 ftl "3 h4t tott5 4 354443 5545 ot 4 fftaft afti 3 t4iot415t 

Icy Id 55 f4qi^ 3ir4ftST3; aftl 

(13) 4*5 34455441 31OTT <54^441 % OT 515 354443 HTOTH 3*5 *55 1t4 HOT H35R HOTTR OT5TI 
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(2)(rj)r 4^ nr arfRRRfr are^r r.rr ttI IN? % fa# srftmfr amai r>4ri-4 rt rhr3t rt 3trhrst trr 4 rrtr smr>< rhir % 
srcr34fR^ sttrI r h 4 rr? 44%14rq; r41 rt rt*r R?f r^rti 

( 73 ) atf\% 4 3 t 1 rrr 4 rtrrt =h 4 ^i<) fRi 4 ) 3 ^a 4 r rt 4 -srf^^Ri strrt =*j-» 4 '»=u -0 4 4 <r=tiK 4 Irtct 14)41 R*RR Rt 14 h 

Tte Rt 4 3TfRRR4 3TRRT RRTRTTT 4 IrRT^ RTRfciR RT %q 3RT TJSRR R?f R4RT I 

34. 3i^HH 

cfti RfRRR 43 ? 9 ^RRTR] 44 RT 43 TR!R 3 TR 44 R! 444 RRRTRRfi%R 44 3 TR 4 f^’R?t R 3 T 4 % f^R; fRR 4 3 ^ 

3T1RRR4 RT r 4? WTf?!RT RI 3PR R!?4 RRIR Riff WRRRT 44 R 4) ??Wi RR RRTR R4RT I 


35. RRT 

cptf 4) 3TfRRRTt 3TaRf RR+Rlfl TPRR RlfRRRft R?1 r 4 SRprft ^ fRRt fRRRt 4l RRRT % R^R RTl ' t jfcf % fRTR TTTo^Rf 
4 Rtl* f4f4 RRt4 RT RRTR RT R*R %- 7=77 4 Rttf 3PR WfTR RR4 ^ RRR 4 7RR RTt ^Ill4cr1 RFf r4rT RT 371% f^TR RPRT TRNtR 
3# R4RT RT 3F5J 3# fM : 

36. Ml<cb KoWf 'RTf 4f3R 

RffRRRR 3TRRT Rv4RKt : — 

(3 T) 4r 4 ttrr 4t t4^r 4, r?t r? rr 4r 4 rtrrt4r, 34rrr*r! (^n) rt srr r^tr! 4 tn’Irr 

rRT^favRT 4f R^JR RR RtRT WI RTtRl; 

(f3) VRRT RjRRT RTR7RR fRvRt RT?^ 4 r, 4Vrr 37RRT SFR RRTR 4 37RR 4 Htfl 4?'ll 44 R? TTTRRTRtRTcl'll f®f) ay <4 

-■i.-t'R t b T ptrHR fsvll 3JTR * 44 RR, RTRR 3TRRf RP* qRT p 4 RTT i4mt HR? 4 Rt 4 'J'il'HI*! 3 ?t; 

(ij) ' Xff^ s rf^ TapR rp zrpzz Rf. 3OT«t 3T«WT 3m Wi; "^TTR Wf ^RT; 

(7CT) - 35 } % 5TrPT 4 iRTRT TjyRaf^^ W! ^ '3qf**T3 '371 #n I 

t^^l^vniT: 

^ fmm % R7T|7 tR % f<7fP *' T?T^3#f3p WR" 4 THTTSf?^ 4t Pfi RT RfeR (f^R% atcrfcT ReH, 7# 4 ^4 4K^1 % 
fpfn 3 fprm 4 41 3 T?i Z*?> % 7^'pff c (4 % 3^3 4 STRflRT RTt STJHfct RTRt %, RR 3^\wii, Ht %) 3TfH^3 % ^T?T 

RIRR^^R trrtH RR% orRon 3Tm ! ' T r RR RRrT! % RT 34 r 4?T RR3 R>1 STJRfit Rl "RTTcff ^ I 

37. #q3RflnfR 

R?T5 srmRRrr R^-TRI W.ri parr RT fRTRT RfeRT % RTR RR 3TRte3 RT R^ fRR RRt R^RT I 


?R fRfRRR % 'RRT5TR R) f?iTO. ‘ ‘ 4 r 3R?teR ’ ’ 4 1RRW: RRRT RR?RRR: ^4 RRTRRtR RR^R) ^?R?R RnfRRT t, 44 


(rt) ?n4ftR: hr 4 44 rhrh 

(73 ) #T ^ RR RRT 37RRT 3Tg4R 
(R) RHifRTR R’mfRRRi 
(,'R) 44 3T?4t f- l RlfeR fTaTRT. 37RRT 

(^•) 4tf 3TRM1R TTRrfr^, 4%R7 3TRRF R7-RtfeR^#3 RffH RR -RIRTR I 


38. 

fR 3TPTTR 4i RRRRf fafRRR T 4 RRTW % fRRT, 3RR =Rt| 3rfRRiT4 37RR1 RrNrI fR 14 PiRH1 RR 3c 4R3 RRRT % 37RRI 
345RT, STfRRRRT RRRT iRpRRTOf RPIFR t WR RR7 % 4 ffRR frlRRR 37RRI 3T^ff % rRt^RI Rr4 RRRI % 31RRT 

3^n^7m^^Rvr3ri37RRTRrRTRR%iRR4RR4%%n44t,44 4R^Rnf4l4'4'4lR^T^aTq^ 3Tf^WRR3rq1 

4rti 

I. 3tf4eFt4 


(^ IWRrrr . 

(i) 1 h<T RRRT ; 

(ii) 4 rrt RHTR 7#R RT Tfer 433 ^feRI 4 r^ wn ; 
(ill) RRt^rlR 4 r> -UsHI ; 
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(U) 

(i) C'lNfqisI RT 3PfI^?T RR % < wv , l $R> RTt FTfa RTT tjo 3TRRT 3T?RT: 3TPfr ^TR ff 3TRRTTfR 3RR TRR? 

RTJ#; 

(ii) f^m?T WRTRR3 r3I RRRT TTRR-RTR 3 -Rr33RRRTR ; 

(iii) arkrapf 3RrfRff% ; 

(iv) 3 rT 3 -Hufwiifi, 3t RTRt pH'Ml'SH 3$ RTRHfll RFf #ft ; 

(v) MFwjfti I 

Rff rtt ftfm % 3r*f 3 Rff ^?rfe 3 rfI ttptt 'jmpn: 

(i) ftrrff arfkRrft R?r rtt rf rt ffcjlm -rft yrif % 3rjtttt, rt rf rtt3tr Ft, fRRfffrr fRRntR rt ■qrNrr rttt 

R RTT RF* % e tiK u l "^TT RTftTRT RTt ifRT <^i| • * 

(ii ) FWrftR R7T RTT% 3 STRpR 33 % 3TTRIT RT f33t arfaRnft % 3TTR Rif RRR-RTR 3 FWTtTfR RT 3RTT T5TTRT ; k 

(. iii) fRTTTt RfqRn3 RTt S'RCH 3 f RRRT RR f3T3T f^R RF fRRTT R>t 3 % ff=TR RTR iff FTRTffl if, TRUI'-M Rr4rTT 3TRRT 
R 3r, RTRJ '3R%' TTRR 3 fRRTT fRTR R3 % RTF fFTTJ Rf) RRfrR R1RT • 

(iv) RRRRf?T % fTTO RifflRR 338R 37 RRT 3T^IR#W RfRTRTRf % fRRTTTRfRTTT % 1 JTT RTT% 33 R RTRf 3 t fan fafat 
37fRR)f3 fat H^HRl fat R^TTR 37RRT FRpTF RT7RT ; 

( V ) FRTRT 3f RT RF RT TRFTTRR WT 3 RTT*} RR T& ffa3t RfaR# RTT fTT RTRRT 3 ffafa fas ^T FF RT 'SR’RTRcfa % 

RTfaR % RTF, f 3 FR TTaiFT faF RT RF fa •STR'RR TTHJ1I RffTl RT ’SR y!(TTT(PiRi RiH'fa 3 Tsft "3RT%T 3TTRTUI 3 3TR3fftm 

Rf; 

( Vi) teft 3Tfkwt m, ■# R^ RT RR RT rM#T % RtTH RT >3TR R <TTT^ f=pjfRR rR RtoT RT RRt 

RfTRfStfTRfk % RTRTRRT PfR'if RT STT^Ri % 3^RR ^Rr Rr?R Rt RT RR RT RTRTRfj H; 

(vii) RTli RfRRnR RfR RRrfRgfRR RT 3RRT ^RT t R1 RR% RjrT TTRHR R RTRTrRR; 

(viii) ^tRtrrR rR Rrt ttrRrt; 

(Rv) f%RT TtfRRT RT RTTTT % Wk % 3RRRT RTRT^ RTR R fRRRR tRRTT •RfRRTTR R?T RR ?TRfR % TTRTR RT TIFT RT, 
fRR% %R "^R tRRRR fRrRT RRT RT RT ^RRrT fR^RR rR TRT? % RRRTT 3Rk RRRt I 

(T3) fRRTT RfRRT RT RTTTT % 3TRRR RpJRR fRTRT arfRRTTTt RTt, ^R RlRRT RT RTTTT Rft TRif % R^RIT; 'flk 
(R) TTRRt % RTR % RR if : 

RT?g RfR 'STT ftfRRR % Tjo^ i % RR-Tgw? (i) TT (.ill) PlPH^V f^TTTf R^ RtT RTRT% RR R*RIR if, TTRfRR 
RfRRTTTt RTf ^RR7 ffm* ■cj«t>| % f^rffSTR TjfsjTT f^TR ,r T|l J J ) rVt j R 15 fR*ll R)f 'RtIrRT 3TRfR 3TRRT UR I RTf 

3Ti!rftl ^it TTSTR RTfRRTTTf R^JT R^, RT 3RRT RRTR RTT feffgTT RRTR TTR^r ^T RTT 3TRTTT fRRT RTTORT 'ifk RkTRTtft RTTT RTRTT fRTU f 

RTJ RRTR RRTR RT RfT; RfT^ fr, RtT RTR^ RTfTR RiTR R r^ R?TR arfRR^ft RTT! fRRK Irtrt Rdin-n 1 r 

■qpj R? fRT RRT f k fRp kg RTT^ RTRT R 11 ^ TRTTR R^ R?T? 3TTR7T RR RUTR RfRRTTff RT RfRTHTT % RTR frrpRR R fRRT RTT1RT 
■affT MRrR RR k 3TTTTR RR arfRRTTff RTf fRTT % RT^ RTR RTt$ jT[R?T RTffTT fRTRT T3TTTTRT 3fk TTTTR irk RTT tjttURT kTrR^t fRT RRRT 
RTF RTTTtR 3TRRT 3RfTRf RTT T3I’ J -SR RTTR RftT 3TRRT RRTR RTTR % frw RRVR 3TRRT TR I 

RTRJ RF »ft fRT RTf^ WR RTTT^ RTf 3TTRRRRTRT R?f t RfR; 

(. i) ffff RTRRTf R RfR RTRTRTT ffTTR Rf Ft RTFTT t, #RT f-RRTTRR RRRT RTtIiruI RR FRF TRRFt RT FRRT RFf TT3RT %; Rk 

(li ) ^RT % arffTRTTff Rjf RTTTR RRT3TT RtfRTT Rnff fRTRT R fRTRR' RTf RTFTRIT afiT ^,ff RTFTRK RT fTRTJ fRTRR RFf FRF % RTt 
RTFT RRT %; RffT 

(iii ) RrfRRTTTf % RTp|RR RTTRT RRTaff Rtfer % RR^ RRT R 3TRR FtR RTT 'RT^TJT R TRTRTTT RTT frRRT F I T* 
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II. *4^Tft 

(^r) (sli fHii 'gu-a 

(i) Pi^r 'fX'ii; 

(ii ) Pw* hPti^c^i fci'-HPR fi 4 axai; 

(iii) 6 R^Rt 97t sprfw 3T9fa % %T7 4% T75RTI 

(75t) ^^lyR^fc^r^rg- 
(l) 9J9f9T 

(ll) (gfetf) 97t4%7 7399T 

(iii) 1449 94t 97t wi4#n 

(iv ) F^r RRt 4 ^ 7F397 slfHHH 34*19799 997 9^9 99t $ 9t 2 9*4 97t srfifflP 33*4*3 997 3394 f9R 797 

9=F *1CH 4 °h4) 

(v) 49T "Ft ‘MUliwft 9T*g 9F 9f9*9 % 49*97: % fag 334t*99T 9Ff Ft*ft 

(vi) ■*ratw T ft I 

9793 9F fa fptt f^rf^ 97t$ rst tr? mpt 9 tt 3tt4ti ttr* ra ftre t K*) % fttttsr fa 799 44 7 99 4 fan 99979 sftr 

^rr 94^ ■sTT^fr f4P4to artTW 99 34*39tt 4 4t for, 9tr4 % ftm 9Tfr9 fft f979T ‘jitij'ii 34t 949 44 4t wnjTfr 49734 f*j7 9*3 % tr 

3TRW 33 t> 19T cHKImI 97T <9 ,J S4 «ti<') 3TtT 3 ihii 9 , a(9 < +K't % Tmu Rllm 3397TT 7F : 

9777J 9F 4t far 97l4 7JIT9 97TFt 94 33T999979T 9Ff 4, 9f4 

(i) 7*4 'FTFRt 4 9f9 «KRk f*T5 4t Ft : 9T9T 4, 997 P-vaiim 3399T Rafepf) 99 995- Rrm^t 99 9fff 775191 4; 

(11) 4f97 4 34*397l4 94 ^PTTR 99T34 9tfo3 994 f979T 4 PauM Rt 97*9917 #3 44 979T9T7 fa f?3TJ 'fatrt^ 9l4 RTF fa 94 

4' WRIT t; aftT 

( ill ) 34*3994 % F9*|99 997*9 99T34 9tfe73 % 3394 F97 4 Wt R9 94 **^l 4 7939717 HR frrm Ft I 

39. urihyt 9.T arfSTcSTPT 

PNPH^H 38 ^ 33^yT33t fa inf^TORt ~m F33R3I WI t I 

(■^3) RfF ^ 7TR fjpT% -33T»3K R jfffer^rft 33'3RT «FM^k1 R ^s -Fpnzn 35TRT t, 73F RPT l ctR 33KT4T TRt Tjf f^ 

Ft TTCJ f , -3TW 

(T9) ''Sfljrt 33f%ioti|<l 33KP9T c t>4‘ c ll<t 9it 3Tn3TTf ! 'T9T STTTtR FtTf dr.<l*ll RTT't; 33*4^93 

fa) TdFf 3rf«H3Rt 33«RT <4)4^131 3RTT Ft W t; 33^ 

fa ) ^IFT feRt 33R '5FtT 1 4 ^ Rt 4 TfRifr 9Rn 33Ri9FlfR3 RT; 33^491 

(fa ^TFT Wt¥t 38 % Wfcl f4qffTF 'Srfevn ^ RT^R ^RTT Fl%I TR 4 t RTCFTfaF RFt *311 

■RTTg Rk 1% (qf'l'H*! 38 RtR ^T arfticHi'i 15 I [4>'hi 7?n 'RFFT % R4 a^t) fa ihTT '9R4 % ^BTT’Ft ^it rnfon 4' aftr 4^ 

% HMF3 i4i TT9t "FTFT % I 

40. RtR ^3 fcW TTftR^ UrMIMt^HH 

#m 38 47 33fFftT wer 33tr WfstJ-MI ^rf ?rf4F 3TfFR 33T7(71 fa »tS4.3, T3 m 3ff*raRt Era fafa STflRTrft Rt, 7fftFT3 
33f4^l4 qR r o ^ fFFR7 ftF-S HPsbqiu "9iTR ^5t ^ 3^3 stiRqill 4r 'hihM 4 f^RI 33f4 c til<t ^4t IJRFttftlF '94 RTcft % I 

rf 1% T3FR 3Tfwrt, 33^4 4 7 jtr 3u4i[4<i ^r 4 4g 'jrt RP3i4f 4 sfafagfor r ann a3 fi r ^ i U4f t3%f, 

4^ 4" «tii4<n f^RT ‘3Tfti*tiiO fa ii Phi '973 T3974 4 I 

41. FTTRIRTHtR 

ft MwPf 4 fafa\ f44t 9T9 % Ftrt ftt 4t, 9fg W4 r 4f % 4 33pw4 3399 T 1397 :-449tt 4 4ftr tt97 9t49t 4 f97r4 
TRRT 4 RfRfpR TR 4 TitmfTTT f 44 44 fa f9RE; 131 M3 Pi47 9RR 97t 9TT4t t 44 aiR^ 97t 7191 far cT®tf 4tT -RR^ 
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Eft *hT ftt win ft mft rwe ErfEEftt, arfftErrft ftti 4 i4e!i) fttEf ft ftft e ft, weiw ep pftvi ft reset ft % ^ 4nilf<i 

wfftErrft aftr <^ 4 t(k 1 ifpfi % ree ft rwe ErfftErd ret iff ftWr ftft: ee ftftf % Ieeri mew, er auftEf et rie t -e rite ftt rtret 

fttl fftfftTE 40 % STTlftE 'Em Exft ftt ^iPw fttl EfftET, ftfftE -3RT^?T % aHEEIRlElM, 3 ft ft'E STftlEilft % EW ft fttft I 

42. u^-y faa nf 

ftE ■fafwtf ft Ef% fftft ETE % fttft RR ft, Pl^Rnlliin TERR cTFX^Tff^t ETTCT ER 3TKTE TFTTET ^TTM t fft fttft WfaETTft 
WEET °h t l'^l{| lES RfftETft ETT ftl’ft ETET WET %, wftR : 

(i) "ERT ER 3PTTT EFTTET ^STTTTT ft fft fttft srfWRT WEET E^EIlt WRETErH WlffEET R3RTT % WEET 3Rft WTETTfEET 

e>rhk fftET ft weet Rftf wftq Eft ette ftr we ft ee EqfftiEi ftt eetfI ftt sreteert ftftftt ftt ft 
srfftEftt weet EftEift er! ft, weet Eft, st^ew ft tte ft, snftfti ftt ftE ftft "5111 jjfEETRREr rr ft wftf ft rt 

ER>ftt ft, awftftr ft ftE ftftlE ftE 3 ajft weet ftfttE ftsMi WTEtE wert see ftm ftEErnn tail tterw 
31 3 *i'l^i ftt, Eft lilHi RT EEft %; 

(ii) Eft: ETR ft fftft El fftER Eiftt % ETE, WWE ETfEETKt ERRS % fft wfERlff WEEl EftETO ft fEEK E^ETEfftE 
Elftft Rlftt EE EEE R^SET ETEcTT EEET ft, ER ftftft wftET WTEftT WERT ftt 3pq ErfEEDEI ftt ftt 3TSEE fE 
ft^EftEEE-TFRElfft'fEft, ftt EE ft ftm, ftTE ftift ft^T EEEn t fft EET ftftfftT arfEEftt anqqr Eft ' E I -O 
ft ft^K 3TT?TRTfftF Eilftlft ftf ETpft | 

(iii) Eft ftftlE Edftll EPftr EEET EET SEE SnfEEii'JI, ftElfti EWMlftf, Eff EE ET ftrEE EEft ft ETC, EUTE ElfEEftf 
Eft EE % fft ftftfEE EiftEEt ft ftt-S ST^ETEfEEr EfftEI MK*-E Eff 'Epft ETfttJ, EE, ^E fftEEE ft ETEft "ETE 
ftrETEfE ETPE 3TTEEE EEET TE EEftR ftfttE Ertftfll afTEtE ^RI EliEE fftftf 7 Efftr E?t ftHt ET EEEt 1 1 

(iv) ER afftlEEft 3ERt fEtft E!ffE ElftlEftt ftt EE[E fttET 3Tft E 1 T ftEft EWE EnffePETTft EEftt EE ft fftj ftfttE 
EEftlTT -3TTEtE ftftTT fft EET Still4 3TEET 3 h<IhO) ^ETfft E1HW1 ftf, EFlft ft Rrl^ fftER iftET ftT EEET't' fttl 

ftrftEE 38 % afrpft 3 teet e^O') Efnn^ Emi 1 etete ftft E^ eeet E^Etf) ei ftfttE EirftEi anftn 

ftt EE ET fftER ftEt ft ETE EWE ElfftFEt ffttE #TI 1 


ETfttETEii : 


ftft Slfftlftt EEETftftEftf W EEEf EE Etft ETET EnftlT Eft '3E% WTETT fftflEE eFeRee, 1988 ftt ElE 13,14,15 
3fk 16 ft Ep E lffE SEEEfEft EiEFEn: ftT Elft fftET ft EEET EEft EEtftE ft fftrj EEET W EE ft Elft fftEI ft EEET 

31EET W EEftTE ft STETf EtftTEf EH EElE fftET EEET EfftlEt ETT EElE Eftf fftET ft I 

43. Eftftl ft fftfEEl EE ET EfftftE 


Eim ft EEtEE ftj, arfEElft 3TEET ElftETft EWE ElfEE>lft E?t Tjft apJEfft ft fftlT EftlM ftt EqiqT.VTi qftf ftnq | 


44. ftWlfft^fft ft SITE SPpiTEftET ETTtWTf 

(i) fttsf aifftETTft EEET EETERt ftt EETEH ft 3ETtE ft fftiEETEft ft fftEft EfftEfttdl Eft ET^ ETET EE ftt ft Eft 
3TfftEf%T Eft 3E^ ft E7ETE, ftt SEJETEfftE ETlfET^ Etft Tt^ft EET EETET Erft EET EET EEft EEE ft ftllTE 3EEftt ft ETfET fttft EE1 

i j ftt E- l ftj ftET ft* ETET E1UE I ftEI fftclftEE STfEETTE EEET EiftElft aftEEfftlT Eft ElftET ft ftt: EEfft ft fftE fftftt EEIE 
Eft ft fftE ETE Eftt fttET 1 

(ii) aftftETrft 3TEET EiftEIlT (ftEft fftRI W^IIEfHE EEftni ER^E ftt E^ ft STftlEfftm ftt ERfa ftt ftET ft* iftt ETET 

ETTipiTERg ar^ ll ft ft Ei EftET^ ^Ectftt ftftt ftft fft W ftET ft P E "EE EET fft ElftEI^ ETRTt ft fttl^EET -ftflTE ETETT 

Erfft Eftf ftt ETTET ft I ftftfETT arfftElft 'E P 4ET EiftElft 'ftEEpfdl Eft rilllc'l ft EK EEE fttl/STEET Eft ETET Eftt EftlTT I R^Eli ft 
TJTT fttft aftl ftfftE anftftf ft ETfft fttft TTET E?T ftEllft' ! f(E TTTE ft 'JEER ft fftR ftt EERTR Eftt ftlET IftfETE -3TEft ^EE ft ftt ftt 

RET ft'S^R ft 1 


PlfttEiTOT : 

fitftqftftiET T T^ftt fttr <TEEH ft EETftfETRT ftft ETEEE ftET Pl^PE RTE, apjETTEfEET EftERET ft RE fttft fttr "EWE 
H T fiffi lft "5111 affftE Stlft^l ft ETfcT fttft TT ftET fftR RH RltftlJ I cTTftf EiT Wilt EEET "EEE ETfftETRt ft WpiE Wlftfl ft at 1 ,Ell 
fttETl 
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45. f*ic*l4*i 

fftft) arfftmi) 37441 «h44iil ft) wft Tnfftfift 541 PiM'lfti 1ft4i 4 t 44141 11 ftft firon % #44, arfftnft 3?44i 
4>ft4iil ft)ft fft^ itt 34^?tr: ^nru 4% 41 totto #t4T: 

1 . 4ftj37Tftft 414ftlft : — 

(47 ) 4rl*l 

(i) fft?T44 ft 4Flft 414 4lftft 'TO #44 411/3 #t Slfftflft fftdiH 47) 411)13' ft 4TO) ft TFT 41 4lft Wn Iftft) ft) 
441lft)ltl 

(ii) 414 ft) 374f# ft Iftnj — 

(■47) 4fft ft-q #47 srt ftnuftfa to ft 4ft~4iftftftTO^ftr4 4ii/2 , ft4F3#444ftft ft4q 4ftirrfti5rftqFft# 
141 411 

(13 ) 4ft 4T4 ft)41 4 imI 1/4*4) gill ft) ^inl % ft 374ft (fli H^ll ft ffti lJ *^t ®)o*i 471 1 /3 37# fftft44 4v) #4 
374f#411/2 I 
(DJ) TOft 

f*ift*H ft) 4*jft 374f# ft fftl( ftuflM ft) u)s°h< h TOI^ TOTT 441 3i**h ’ift 471 1ftl714 4ft 7jl( #44 41 4^1 fft 
■grws(47) ft 4 473 ug (i)ftk(ii) ft faftft'y t ftft 4T^ft)' 41 37447 to) 4ft ft 37f44)lftft' 41 W 7 !^' 4T 
1441414111(411 

2 . ^rtf^rf) ft trnrft ft 
(47) Tjnftro 

(i) Pidft-1 ft qfefl iftl *ft)ft TOT *^14 ^0*1 41 1/3 ft) 0 h4*ll'fl 1444*1 ftl flll)l3 ft ipft ft II!I *4 4lt) ft*7 fft4l 
ft) 447TT ft) ft I 

(ii) 414 ft) 3mf# ft fftq— 

(47) ftft 4TTO #41 £14 fftnftqTO# 4f)4Tlft# ft TO TflT #44 41 1/2 ft) 45 47#4 k) fftftll 4ft Tlftftr ft 
4!1lft ft 1.51 411 

(131) 1(47 4ft ft 44414) 1# #44 ftft ftPTPfft #4, ftftfft4 4lft4Tft W441 TOft Iftft ftWft ft)) #45441 

ft# ft) 1^1 

(4) '4ft'#4c|Tft)TJftft)TOT47f'4lftt ftft TO4'cftfft)TO P T1 47ft 414§#)# fft47>)41# 11 iJ4>g4T 1 4WR-1I 
44^, ftft) y,ft41 ft) ftftft ft) iftft ft) iftftr ft Tftftf 31441 flTOH ft 4K 13ft 4# ft 414 ft) ft) 414 
ftft, ftftTO'gTcTlT#, 414ft4#'ft#4ift4ifl 374447441# #7 fftft MRlfftftft4TO44ft ([##11 

ftiftni 

(13) to# 

fftftl ft) iftft 37ft# ft fftli; fftft? 'Trff ft) fts44, ftpl^ 441147 3P4 4ft) 41 ft-HI-tf, 4ft ^ ftH 41 #41 
fftlSprS- (47) ft 341345 (i) ftft (ii) (47) ft fftfftfts # UTe^l# 41 31441 TO?) 4ft ft 47ft4lfift 41 HI 7 ! ft) 
41 4T4141 'Jim/il : 

HRJ-q*' 1ft ft)^ 37f#471# 41 47ft4lf) 44 447 '^pTTTH 4% 471 'fT4H 4T41 47lft 41 414 ift ftlT 44 447 fftll 
TO 34714 41 ftqun -44 -ft) 44e1®4 474 ftlT % 1ft 4? fftlf) 344 #51111, 47Il)4K 417544414 ft 4F) ^I'll P : 

41414F3ftl 1ft 4fttftft44ft)3T4f4fti#ir4ft)^47ft4lft3T4ft 3Tfftftftnft)3TTg i |l)47lftft47114ft4l1ftj4 

ft) 441 ft) TOft) ft4lfftjf% 47) 4lft^ ft 4ft ftft /prill 441 4^1 ft41 ’44^411 

46. I*1<ft«n ft) 3i^rtX3)ftT 4wl*fi; 4IHCoT 4>l Pl^M 0 ! 

1TO4 U i r44 l ft , g5 M' ir ft H44TO 34714 4l1ftft71 ftft 44)fl1 # 1ft 3Tftl4iTl)41 4)ft4l<1 ft) 'j'HKl 4# 3#1TO3T4tft ) Iftnft 
4F fftftfafl 41, ft Iftra; ft) TOft ftft fftft4i ft Ifti) 4441ft4iftftn, ft 4)4 ft aftn 41 'g T nm fftn H144141 ift) 

aftl1ft4fft4W4 yifftwft 34441 1ftft4ftm# ft)ftlTT ftft 31lft71'7i1Tft4ft)1ft41 44T4TIftnft 4414 ft aftftTlft 4147ft4Tl) 
ft) ftft 7J4T11 4% ft) 4144 44ft ft Iftu; 41«4 ftfal Tfttl I TO 3T4f4 fTOft #44 4lft aftftnft 4147ft4Tl) 1ftft41T4)4 ft, 
ft) #414W4 iUfftti l ft IftftTI ft, T^^jft) 41 Iftlft "'ft 314f4 41 3F441 ft"TO ft 4141 'JiiH'll 4fft 4ft ft413Tf ft 4ufnr 4 471 
1ft41 44T ft) I 
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47. '9Tf 3lfU$iTT 

(i) [Vitft ^RT cr,4R|{| RTl <ji IrPvhh)'% ■^iRI'tci Jii4l PhTh) % f4'b.& RhIch EiT 3lfllEiE FtnTEll 
ftrfi ETt FT faE T E ET TIE 3 EHlfaF ET?t f I 

(ii) fRE % fEF3I eThUi R>t 'Jii'il F) y]Ri Fl4 R>t ni<l<a E) 45 fFE %■ 4)n-i fafr^H 48 "4 qWci RhMIe 

yif^AiiO % him sinta TEpi rt) ^nrpft i ^hIchIm MifE'wCi ^hIct et Ieer e>Vii sfrr ^ ri^r et) % Etm 

•jfn^T 'Jii<l e^rt i 

48. aiiftFfty urfVRiiO 

arftaf: 

(0 r^ % ret Eft RF^t w et f=r^rr^f Eft Rfafft to -suftrorfr ft1 
(ii) ETtRJI-T % MIm Eft Rm,‘ft R?i 31 -H 3i[ijEtif<! RTITE ETfEEirft % I 

49. 3pftH Eft Slftr^ 

E?ftE> SRftFT % RrlU, PiRR'iRski RftaRsft ETT 4\trH fEiET JIR'U : 

(■sp) EF ftTfESm EB "ft’ ftftft 3ftl T9 RE SlRRTJjf BTRT T3TOT cfft Jilin ft #1 RBTBEEET fERTR ET BfERR ETEEft®R ^ 

■qRFFftftl 

(T5T) FBR’ FT*ft RFER^ ftlE)Ef afft RFH RFE #ft EBT REE ft' ^ ftftft I 

(r) wft RftftiE rfr fftfftfft 1 ^ ftftft i 

(E) EF wr^TERR RB ft fftftvrBft Eft RPBtfftF BF? BE Ell 1 ,’!) I 

3RZTTR 5 
et?PT 3flr E"ft 

so. RiRyt^rafrT^nrHTT 

FR faf-IEHi % ETEElfti % 3?«RBH ftlTE ftft Eft ftnft) aftBETlft ET EftBlft Eft ftET % ^?3Tra ft fttR'i? F“rft ftft BlftBT 
Bftft ft? gfftfRT B^ft IftBH Eft REE Rllftft % RfftH RT E$ ftET % fcEI ftR ftfft I 

51. HBTfftTEETTBB 

(i) ^fft ftt fftftt RfftETlft RT RrNrI Eft ftET RRTRt t %R afrl R^ RiT RtT’J? HRTRT ^1 ^llR r 111 

(ii) ^RTRlt ^Rl ^ f^fRft Rf^RRRt RT RrNr) & R#ET RR fR( RT^ Rft fiRfR ^f RiafelRi' RTt RRtl3 ^ %7R afk HTl 
RRTRT "Ft Jll lift I 

(lii ) 'tR Rf^RTRt RT RRfRRt % RTRRl R pJIRRil ArIRiRT % ijEFT t F? 5 "Ft ^TRf t, ^TB 3^k R% tJRJ % 3TR^ flB E 
RR1ET F) ^rtpl I 

52. r -iHR 

%r[ ^ RR ^RRRR % RT^RF RTR ^RT R?t Rl^RT fRfRftf 1 ^ 3TRfR % TP ^ FT RlT'FT : 

3HFftn RitRT 'PfR R^t% RF ^R11 


3TOTTR 6 

3?|T R)I^S ilF*R <*)l RHR 

S3. % V'+iH 

FR -fafRERf % RTRRRf % SlteTRR RfRRTRt RT RRfRRt iRBl^ftSR RRR ^ RTR FtRT : — 

(Ei) RlEiRRA ‘^RT 
(R[) fR^tRTfRETR 



TORTOTOTO TITOITOTO : 
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[VF T m— gpgjj 

(to) «ft*ir4 ^#1 

(TO) 3TOTTOTTTO^# 

GS. ) f»n#TO ^I^R-KSB 3% f4#TO 'g?# 

(to) TOTjf#^# 

54. •j'jjt TO)T# TO# yilcH yikf 3tfW<hi{l 

^3# ## to# viPwto'i toot TOiftiro#) to# ## i 

55 . 'f^^^wgrr^7T^'^^m^3Tfii5^^^rti^rrfr TifSB 

(i) TOTO TOfTOTOTTT TOT TOTO 4 FTTOT TO# fTOTOTT tjit TOTOTOT 4 I TOTTO #71 TO# 3##T#n #41 TTl fTOTT# # TOR TO# TJ^# 4 
TOTOT TOTT# TOT TO4 77^ 7p# TOTT rq#TO>lfa4TlT 77OT TOTfTOTOT# % W 7JTf#?T $1 

(ii) 4 totskt## r77 to4tof#tott^t# 

tl 

TOTOJ TOF f#1TOf# TOTO TOTOTO arftiwl' TOT TO#*#! '^TRTTOTTO 4 « t 7# TOF OT# 3# OT# ##17 % TOFT# 5RT yW l frR 

T## % f#7 PtiU TOt^ TOTTTTfaTOT 75# #1 Hi") TOTT TOTTO 4) ‘ 111 

56. Tjjt 4 TOTTOTr 3TPT TIT f#t# TOTT# TOTT WR 

TJ# TT TOTOT TOfw4 TOT TOF### TOTO TTTOT f# ?TO% fw# OTTTOT TO#$ bTJ#7FT OTt fTOTTOT TOTOT #, 3# TTOR TOT TOT 

tottott tottftot to# tof ^t tot tot# to ■'j# #tot?t tot i 

57 . f4#OTT».#TO aifTOgroft tot tot4tot 4 4r froro 75 # 7 ##r# to# 

f#nqrom# ##7# tot tot4tot4 to# to#^ t|# #jt to# to# toot# i 

58. 3TTTO)ft*ITO> 

(1) TOfrowfl TOT to4tor) TOTOT %#=TOT TO# 4 ^ #t##TOf TOT 12 TOT# fFTOTT TO# 3TTTO>fTTOTOT T?# 4 TTTOTFT $ I 
■enrol; TOFl#"TJTO?TOK#TOTTf#T# TOfW TO# TOlTO.f7>T'+ TJ# TO# TO# TOT TOTOvrft t; 4k 

TOTTOJTOF 4kfTOT#7#^# % TOTTO 3TTOTOTITO TOT# 1%# 3# TfTOTOT#' TO# FTt #T TO TO# TO^T TOOTTT f#T TRi TOR 4 3Tg##fn 
TOFTOR 15: f#T 4 srfkTOT # TOR; I 

(2) 1##3#TOJTir6’TOI4i4TOI7lTO^3TO#t#TO%TOTOTO%^^TO4##TPT3TR7nTOdfi OTTOIlll ^fTO TOTTOtotto## TOTTOTT#T 
TOFT % fri 1 ! TORT ft 5 ! TO# TOT # TOTOFJTOrftRT 3TTTOTT TOT ### F# I 

( 3 ) (TOT) 3T#TO>TTt #TOTTO# # fTOTTOT ^#^s< TO^ “TO TJTOTOT Ski TO# Fit TO^ TOlTOiftTOTOT tg# TO'I# TO^f # TOlTORl # TOT# 
TOT ## TOT# # TOTTO# I 

(73) TO 4^1# #T TOTTO# # fTO# %#"5T TO# 4 TOTTTO' gHl TO# #t # TOTTOfTTOTOT TO# TOTO#T #TTTO TOT #TOT# # 
TOfTTOffiTT fTOTOT TOTT TTTOTTOT ^ I TOF '41 hit) fqpiHH 60 4 iTOTOtfTTO TOTTO 41 hi{| tgg# hIhiTOT % 3Tf#tTOTT #TOT I 

(4) TOTTOft-MTO T#T TOTO^TOTO TOTO-f#TOTOTO (3)(TOT) 4 TOTOT fTO#ftTO f#4TOTO-62 % 5##! f4?)TO TOIITORTO^ #4 
fTOfTOTOTO 63 #T 3T7T4TO TOTjftr TJ jt #T 3Tf#TTOTO 14)41 3TR TOTOTTT TO# % TTTTO TO# # TOIT TTTO)# % I 

59. f4#TOrf4TO7rT^|)- 

(^ ) t4TTT tm TOT 1##TOTfUTO7TT 3Tf4TO TO# W# t 

( t ) 3rfroTOi4 tot to#tot4 tot 4tot % t t f#r 4r Tmf toto) fero % fFrorro 4 iTO^TOrfMTOTTT toit totto #nr i 

TOTTO5 TOF f# 4TOT % TOT7TOTO 4 TOT 4TOT % T TOTTF TO## # #4 4 1 # TO#| fTO^TOlfTOTOTOT TO# 7# TOTT TO##! I 

(2) a44TOTOT)TOTTO)4TOITl 14 tt 4 41T7TOTO 3TTO#SR 3Tf#TO rTOTlmPTOTOTT ^#44TO# 1 #'^TO# TO4ITO)T4TOTO4H4T) r HirTOTOTOT 
TOTT TOTTO #TOTI 

(3) fro^TOTfrororo: ^ TOT TOT# TOT# 3T4TTOTO4 ^ TO# 3TTOf# % fr# ■#! TOfrTT#TOTOT TOT# TOTT FTOTTOR #TOT I 

(4) 31 %FTOT, 1989 TOTOT ^TFT 180 f##' TOTOT TO# 3TTOf4 % ## fTOflTOTf^ITOiR T|# 3#T 1 TOTOTO#, 1990 4 240 f#T 4 
STrofTOTOT TTTOT TO# 144 h ift( =r .it TJ# TTfTOTO TO# TOTT TTTOu# % I 


565 GI/2001—3 









IS 


TH E GAZETT E OF fNPlA : EX TRAORDINARY [Part III—Sf.c:. 4 | 

(TsT) 3 TR 3 ITA<fe ill'll '^Hf^TjT 

(0 arffemA nrmAmrA srcr f^TTWrffera^r?:^tfe fen. anfem nn nAfe A m? gA fen morn fee nrfea A 
afefent i 

(ii) Rn STTfefe fe fit-ii fet^ n,H f< l ■^TTTtr STeffen: f^B^TT "511 H^qi % At nn-fefeTR ( 13 ) (1 ) fet dy^KI afeaiT fet ’JIT 
fet nfet f I 

nog f% Rfe mam rnffenrA mm A Agm t % Atfe? Ann fet ‘■-tt ?ft 3mAfafenA?e ^an^tTmT^ 

TR ORmT % I 

60. 4im(l ^ 

(1) nfenmfAnfeminAmTAfelfelfe^/AffeBm^ fetm A Affenm^TmfenfeAfefe, mfenAfeRRife 

fet mpmA Atl njpmf % 31 *m fet A " 41 A fei<Hl 'Jim, , ll I 

(2) (m) TR^fe AnTfemfeBTtRTF%fell 5/3 fen fetTT A RiRT nfe ifet AmA T 5 mn nmmTfeA n?nBTfefem 
TO fet AmiA ^gl/AfeTiH ^>gt A fen fe-ife RUT Pigm? ffeRT J N( A t 

(13) AtmA ^ feeA' arF^ETTHT in nfenitt Anrfefn fefe rtht t in Art A mm nn fe mon t, % fen. 

Amrfnffn fek mrm rr fet nrcfe inn mAm gA feAmn rtf % fen 5/3 fee fet nr A mm mfe fer argnfe if) mornt 1 

Cn) ffefe nfennfe m ibArtA fet Art A FRmmRifemfmmmTmtmARTnnmAgfe(Amfefe?mimfeAmT; 
ITT? feeA dA Art A "Famt in mifetn ffemr nn % in TRmnr iji^ ttt fe A, % hfA mot feAAr hi? % sin tt^ft trAb gm fefesr 
m? A 5/3 fen fet m A AhiA dfe/Arsmti ^jgt fet mm rrA 3ft Rgnfe fe nunfe 1 

(m) mfe mfAmTA in mAmA fet mgfeAife nr ffemn fet mqfa fet AtmA ^fe/AffenorA ‘‘^n-femn” fe mm At 
non mm t, nnfet fetmA 'ejA/Afemti njfe fe 15*1 fetA m non fet mm mfet nmfe) AtmA ^fe/Afemm^ft in) mfAnrnn 10 fen 
fe mmAfn'‘^-fenA’ snfeAfefeBfesraKFA -mn -rzt fipn wm 1 

ni?5 m fin iftmt ^T/Afe^nr fTM^rm wf % nro #n % nfan iffem nft un t :— 

(i.) 3 #tok) ininA'nTfiftnrf)^ft/AfT=h^ ^ nfrannfn%Tpnir#!^’jflnferfenrinmninrnrafmr 1 

iRig nft srftnnKt nr ^rmt wrt ni ^r tjA nup ^ff nf ifnmrtfe-m-i Tgjf % InpAt At wr % -mv A' tA nforf^pn 
-gycn inr di^nffT tp ’W nr i; mnn? f Tb ^nmft ntnTTtTrfen^T win i^nt p 3 iqfiT e^t iffjni inn At umrrft 1 

(ii) -^ktr qrf % ifhcH nVnfi/MTT'n"'' i|ft i-mmifnin sm-nr nr -^t anWt 1 

(iii) 3 'in ntf rrfm^t tAnAt MAnmin CTn imfr tAf-nmr nppr-nn tpriit ^rAt At Atirrft/AfeFTT nft in inrnt % 1 

(iv; AtnAt/\^t rA•R mf’n m:fifR~A^At^a #^ 'Rfirenitnr^A rhI ArtnT?i armnnnRnm-nn 

y^q rtitI % fAnr rt?t BwnT A An RR rr ^jAt ny sttA nVn 1 

iRi^tynmi : 

t . Pi^fm nft mriin imr 3 #TOrtt in Rnpnrct 'Art A mAni tA rA nr Pnp 20 Pm R 3 sfPnrtMfsinnT ^jt nn nm Atm 1 
i^At ^t 1 so Ppt inn lifRn nft mnt A1 

2, fn ^ fnn rA wtn Ar arPTRnrt in niAmO Arm % TArm At mt % fen 20 ffe mt Afertt/ArffeH'-n ^t mr mn bPtt i 

61. 'iTREJimr n^|t 

(1) RfirmRt in unfertt ^ amnininT ^t arm^n A At "nnnft rhAt nm feA RP-mni ^At An n At Ak th utr 
R ifet fen srofA fet wnn A nsn fn, 11501 nfenrifr 'gro AWA fet ^nAtfen nrf non mmi 1 1 fefenrfr m mfemfr fet fe5p 
fet nrnt mfe sRnnTmr wjt fet amfn feAt At mm 90 fer nr mifet fern At mnn amfn fe Afen 360 ffe A 'arfAnr fet Atnt 1 

it? fe sTTnrnffei nftfefeAi A umaT AtA fe mjAmn A IfeAt sAAnfetm nfemA fet 720 ffe fet smfe mn 
amnnim -^t feiF mr imnn A1 

nog n? Ak An aAfemA rt mfemAfet gnAr AAnA feEnfe A feA% argAtnn A smro fer 720 fenfenm mnyrnn 
^ -EpjjT i-n m n t Atr ArA, Art mrARn An mm, fefen im A mnfe fen fefer mron nA nAm 1 
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[ ■ _ 4 ] 

(2) tt em RTfaRni) ’spr ftW 4f rfrrt f*nr rtt ^r^rt drfwmt rt rv4r: 7) Rif ^ yfai-4 fRmr 3 rr rrttt rt; gjf 
% rtr rt zr% arrR 3TT7TRTTR fjf r^jt RR rrrt 11 

( 3 ) 3trtrttrt Rif strIr %T-friz i^rr tjr rtI ^rrf! ^fn af|T ^r yrm ^ tj^z) Rif arnfR ^ wit rtf^ % 
fan? R^rf rt \ ^fTRfr RRT?f 1% r^tr arfaRnrl w rtr if Tnpz * far 'RRtrttr t^z! Rif RRjrf RfzTTf rt fRrrjf ar=q fret if 
sttrtrrt ^ Rff for srftRift rt rt4rk 1 % fRRRR if wr r), rf f^ffTT ff rrktt t Irt aTRTRrr'n tjrzt Rif RRfa rtt rrrt fr?pr^fe 
%■ f?R Rif riftt i 

62. f^N - 3tl*f^=fi ^Z^f RSJT fayfR '^t 

fsfmf RTfRRnff "71 oRf^rd Rif 7aRTfR, trrrtr, RfrRTT fzRtRR rtfr if feiRT srfRRrrfi rt r-,4 rt 4) % rrtr rt Mto 
fs^iRT XT RI!H 4 h 4 "71 fRitfl 3TR d^TR % fc-iij, ^fRT *h-itI -h RTRiTT % r^llf'itjV) ffr 3TRTTTT RT^ T*fTT PMr fRRT RTFR, fRRfR 
■39TRTftRRT f^^zf Ren fR^fR ^F^zf Rif RRJTT Rf RTT TTRTTTf ^ I 

63. TJ^T^r 

(I) RFjfz T3f?Rf % RTR 4i TTRT RTT if cffR R# 7 ) RRT Rtf 3TRfR Rif TJZ^f RnjT RTT RIT TTRTRf t ffrpFT^T 3TTFfR RTJffl Rt rjr 
R if aTRfRRTR’fRTR 3TRRT R^RTTT % tTO R?f *ff RiiPhft $1 feiRI, T(rI ^3T HTg RR l 3#TRTT7f RT RRfcl l tl RTf RT^f itRT 'flnfv 
% T^ftFT 12 if STfaRI RFf #ft I 

(II) R^^^Riffe# 3T^RRRRff^^%^R^ifeT-3nRRmTt 3 R^Rt % RTR 3TT%fRR fRilff 3RR RRtTT 
Rnf ^3f Rif Rvft TRjff RRR Rff RTTOflf RRlR. ffir STjffR % TnR 4 'rT Rf a-Hft^l-4 fRfRTRRn RiT RRTom W1 f%RT T RT TTf I 

64. ^<4^1 RiT «JURH TtRT 

3TfflRilff RTRRfRTTf Rff :i J^ Rt RT 3'^4i ^Ri Rif ilR! if R ■) Rt RRRif RRf ^f^SRT 'SRRRtT Ff Jlli'fl I RT 7 ^ Rf fRiRfe 
•3 h1rR 2<I RT R)4Rlff Rif ffRIRiiM % ^hRR 4l4) ^ Rt RR% RiRJRf mRiRIrr! Rif OfH RffjiRT ffR Rfnf ^srf "3R 3lfRRTRf RT RnfRlTT 
RTt RHRif ^ % RRR fqfRRR 59 % RR-fRRRR (RT)(4) % 3TW7rIr -RfRR fa^RrRrRTrt 1 ^f HR Rif f^lfcl 4? RR iM I 

RT?I 3TFf RR fRT^TR RTf^ RnfRlff ffRt Rif ^RT ^ AriR^R ¥tm t RT RrA T?R RfRtT fRRfRTfRRTR ^if Rif 3TRfR 
% %R f¥4RR 59 ^TRR-fRfRRR (R5)(4) % 3T»R#T Rr«nfWRRt % RTTRT RTt Tl% RR #ff I 

R7RJ RF 4f fR> ^ RRfRTff % RRR 4’ RRR IRT 'SRRf % RiiRJRRR RRRif ifRTTf RRTRT RR Rf R^ t, RR RRRT IRTR RH 
fST?TRTfMRTR "^T Rif 3IRfR % fr(R ^RR 3^ R% ffR ffR I 

65. Tfi! ^^f Rff 3TRfir Rt rWr rtt rht ^rt 

f^STfRRTRf RTRT^Rnff Rif ^nfR^TRRRf R^t afrt iRf 3RTff rNTRf % T-RTR il RTFT RTT TCT ^ RF tR> RTt arR RR 
R^ Rif ^JRRT ^RT ffTO R^ R7 TJTSnTRTR if RT5R ^T lfr[TR ^4 RR^T fRRT RTT R% I 

66 . rtt yrl’R affr rtrtrt Tf lHi 

(I) srfRRTRf RT RRhraf fRTR f?R 3TRRI RiTRRTT *?ftRT ^IRT RRT % RFRf RiRffWT RRRif ^^f RTTR #nf I 

( II) StfRRTTff RT RRfRlff fRFT fRR RTRR ^zf % fRT^ ffRt4 RifRT ZR% RTil4 RTT Rn4 ffrmr ZRRif ^^f RiT RlRR ffm 

TfpTTI 

67. '*l4m?'0| TRRftl 

( 1 ) arfRRTrd rt rr^rttI ttrtrr rttRwr arRftr % ^ fiRT rtIrt rr : 

(RT) ^jzf % iffTTR '3TR=f ■JtRf RR ^ ftjfRR % f^TTT. RR R^ RT RTT^RTR RR RRT RT 
(T3T) -^Zf if #ZRiT RT? RR RT RiT4wR RiT TTRT I 
( 2 ) Ri|4r5 u i TTRR Rif 3TRfR Pi*r RRTTT RR cf*H : 

(RT) STfRRTTfr 4i TTRR if RTRT % iRRTTf Rif TTT^TT Rif WlSRR TTTR fRRf RfRRT Rif STRfR, affT 
(T3) Ri4rk 1 % TTRR 4 RTRT % f^RTTf Rif TTT5TI Rif T5TifeR>t T5: fRRt if 3TfRRT RTf STrIr I 

(3) Rn4WRTTRRRif -3TRfR%i^ 3TfRRiTffRTRi4RTTfRRRT^TRTRRTtRTcff%3njT^, RTf RfRiRT-if, RfrRfRTRl 
RTT RTR TTfRT I 

(4) arfRRiTTf RT RRfRTTf Rif 3RJRR RTPfTTFR 3TRf"RRif RRRT RiTlf RRR ZR% -JTTR RR if RTT^jf^T % IZR RiT RRZ fRRT 


RTTRRTI 
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FTFJ FF f*B FTC % FTfoffFT 3TFFTT?ff FF FFFT T5F% FTiTTCM TTFF ft Fff Ff F lf f) I 

(5) FffT s 4i 3 ii?i<< J ] ft ffvfl ffrq TFFT FT $Hlai aHiRftd FTt Ft 3TfFFTTTt FTF^fFif Ff FiTfTT^F stfRt Fiff s mnfl | 

(6) liftRurf■FftiFtm ftFF tFifFf smf ff f ftc! fftrtnrcfen ftct £FtFif t^KuFrrcf tft^ farat 

ft f^FT TFTF "FT T^FTF FT F*ff F Ff Ff ijt Ff Fff FTr 4tTC I J l STFftl iff if TCTCFt I 

( 7 ) f¥rf srfkjFflft 'FT FFTFTTt 5RT TSFfr FFfftF ft TFTFTCTFI ftf FT Fff FTIFWI 7TFF FTt ffFT FTCFTI 


wftf7 

faffcw 

68. ^ftrofaftlrraT^F 

(1) Fff 31RTFTTT) FT FFfefTTf f^TTlf FFfFft FfFF fafa FFf<f FFFF FfFffFF, 1952 ( 1952 FTT19) f' fFRrR R v. 
FF % Ai^TTk RlHflF 3TFFTF ftFT ^JTt FTT 7ft %, FFtFITT FfFF fffF FTT TTCTF ftFTI STRlFlft FT FFfFTTt aftr ffFT ^tf FfFF fffF 
ft %FT Ffff FTTCT 3T7TCTF 3M^«M StfaRlFF % FFFFf % 3FJFTT ftFT I 

(2) (FT) FrNrd MftPF fqfa afrFFfRfFFFF FftTfFFF, 1952 (1952 FF 19) % 3*^3# Firf srfFFFTt 

FT FFfFlft, 7WT STfFffFF Fit FTTT ‘ 6TJ' SKI y W JflRWFf FT[ FFfF FTTf ^ FTTTT TTTFTTT STT! fFIT Ff F? FFfFTTt ffajF FTFFT, 1995 
% ■JFFFf set Firffm #11 

(73) W FFTTT fFTT Fit Ft %F FfJHT 16 FFFT, 1995 ft FFTFt ftnt I 

69. <nr<R 

(1) ^fferwct ft f.ffu' 1 fVrftrferaFF-faPtFFF (2) % f=jhrffctcft >fWR ftt Fra kTfi 

(2) ftrft3qfFFiTTlFT 1 «B»NlttFTl^'3F(WF!t7T%FI'tft^^ FTfFfFFF, 1972 %FFFFt’ FT pH^FfcFRaF FF-fafFFF 

(3) ■fcsppmc-ajt ■•ft arfaFTtft, ftF#ffl 

(3) (I) FPfFT arfftFTTft FT Fnfalft ftEFfafall ff^ftlFt' % TKH % fFTF FTF ftftlT— 

(FT) ftFlff^ FT 

(79) t^ft 

(F) '^FtfF:'7TFF?nFTftTO%TFTT7F'ffFi5I7T 3FJF)t^T f^fFTTFT -FfllFird ^ FFTFFF% 3FJT1TCFF 3TFt'^FT 
% •Rif 3T«TF t, FT 

(F) FF f4 ft) Rwr ^FT FTFt % FTF 7FTF FF ^ FT, FT 

(-g) FF FF ^ ^TFT 1 JTtFRr %FTF, F^F^F ^FT HFlfRl ^t WtSF-F, 3FF IfFT FTRF ^ FFI FFlfRt FT I 

%FTTFFTT%F5TTFT3TFFF Fi4Fld%7tFF'R' T5F7FFFTfF%F^FFTF^1%m'FTTTFTlTrFTF^7T FlHtil 
if %F?T TF TTRf FFT FET % FTFIFK % FTFFT 'tFT F?T fFtftF FTfF ^ ft I 

(II) 3#TFTrft FT Fv4ftR -sRt fF TFFFT FF TlRfT, FI^FT M Fit TtFf 3TFFT 6 Ffft ft arftjFT % FTF % fFF F^ 
Fff^^ ^ Tift 3TRIFTFF 15Fftf % ^TF % STTFfRt fFft I 

FTFJ FF 1ft Fff iFTTt ^tR-IFFT) FT FTfFTfr ^ 30 FF R 3TfFFT Fit RfT Tjf) FT # t ft FF FFFTF % FF ft 30 
f 4 ft fRJFT ftFT % FT^FT Ff ^T feTF 3FF FTF FT ^TF Fit FT ft aiRrfTFn Tlftl FiT FTF ftFT I 

F7n[ w- Re %rft srfFFnft ^ fff ff fF ffftf frt Ifm. ff -siRtf %f ft sttfiRtt fift i 

FTFJ FF f) fFT fFTTTt FT^FTF % FFF ff ^FFTF Ff FFFT fflF Wf fl "3f?F % fftn ^JFJ, FFTFFFT, ftFTRrffti, 
T F TF F F FT ft F TTTF T tfT , '^FT ftFTWtf, ft FT^f 12 Fftfl frftTTF^F, tRlfTR (100%) FFFT^ F% FFT IfftF 
Ff 3^T TFFTIFF FFT FTT ffam ftFT I 
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70. Prarow 

W ^ iqtw ^TTT sfR ^ T^TT Prim WPt Wl ^FT FIR '-i^T t nt 3$ TT T fVahlO ^7t FTjfe IFF %£ ^TT I 

%n;nsl^Tinf% vz nfonfa oHwiftcti t aftrf^at 4tTTFTFt4' in ^4-^ i d int 

stf! Pram wr 4f ^ ■sr^nr ir hR^-i *nr^ ^ ar-jnftT nit iff nrnjrft ftrait Rn v4r RtfR fwm % fen; nR nrm 4" ijfe irt i 

71. WHid<ufi<Jcll 


3#rwrf m nnf’nrct nit 3nr % Rnint 4t ft ?rnsn 4‘ wHinRA Prun ■on f^rtt 1 1 

72. W4q4Y ^T 3^- ai l W I 

(i ) 3T«rai im-wt vi 'Srj^r in Rf^t nnft w wit t nit nwt tft 4' vt faRmf % nit TnP£n>T4 nr 


( 2 ) mwt -h<<pr, nra nr4t 4t3TFT7wm wir, tt^Rt ^n R wnf % nn; Tn RiRmf nit rj M'>m nR wit f i 

73. 

( 1 ) ftPH''W!«rpft % fnFTt ITT Rtfwi TTMCT nifnT fWT, RtRm, nnRPFT ITT fnilft nRR 3T«FTt WFR ifTT niti nqin 
Hit <R1 fnfniFTF s R : ft it 3TTT'T 5*1 •) it hiR-i HijC') yq<rH 4 lit 3?R "3n 3TfRq]iR4l" 3ft? n>4nTRiTt FT FTFJ^it, iJTRfjSRT RKWl fqiqi jTTTTT 

tl 


(2) w RRFTn% qiq'ip "3FT pTWl ^TnRt % STTTrfn 1TT1 3TT^T FT nif ni mtmi 7R 
% WPRr f^RT W ITT nit ni Wt nm(»ri I 


3T^t—I 

[fafwr is isr] 

Pl^ol 3tlr «llq41«Trll <ilt Rln^l! 

WT : 

ftnjnr : 

4. i^gK I Rtw t Kffi mn tt.fa'4 ^^TEfT^fe^arfR^iTT ^4^Kl%^T4'3T\r^wfq7 

4 ' 4 R sra nrftn nnnfan it wfan in f^rtri ^ ttos: "g?^ sr^ftjn qrrW nwrft, wnPiMm n*n 'grwmr fn^qTRTn 

3?tT "^CT < t)< |, ll/’'+ii? 1 fl I 

i|f ~H lR *41 m u Il iTRTTT/^FRnt ^ Rn4f <j<m ^«ti %’ tiiqf ^ tiqTRci <^qil "*TT F.^Ttl 4tti TTT®T ■sld qi?t Pti41 “rPw 
■?t FptrRm Rn4t ■qn4 % nrft 4* inti Tjqnr ^r% %n; ftfw ^4 jwt wfqn qit v it itir: innin/in^ft afR n ift ^Rn %n; nr% 
int ^hRi TjTTr/ijjft' #r: v nt ^irt i3w % arRmni: 4’ %4t ■qrt in ■^??tPto <t«ii4-ji 3?r f ft fnr % ^ Fraifr in 

vJtT) % 'msT alci qil't qi<rl RtiRl cqfVl % f4i4) WTtiTTT ^TT fnrTWn Ifft : R'iIn wtm c ti<' l ll/ i ny? , B I 


irnnw:: 

TjailTR : 

n^rrm: 

4R ^fw viFTOfftn— 

FRTreR : 

Tjnnm : 

innm: 


mtnurft ( ftot wmi % Rmf % Rrmr ntm;) 
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yril'ti 3lf^«hi0 'W ^ WSW f'itjfiw ■%! THTO yim Rfcyi W^T WRT MlMuii 

1. % 9ft/#TTft/^0.. WT/ TRTft T£; 

(i) 

(ii) fa q tfol \afa t(97-q^/rrfn Tsftfmr % 1 

(iii) ttf % -ift ^qf^r ^ t faTWl 11 ^ srpTfa ^T stt^t #r 1 1 

(iv) ’^TRTftTT f^T*rr 73TTTJ, I 

2. 7-f 7lwfH®3l ^ wRutH =r><n 1 /°ti<<rTl <SH^| e TO m1m u ii +104 % 3^7 AO Pi-^Pw % MlM u u % -3N-IW 4ll( ^rf^I 
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CUTTACK GRAMYA BANK 
NOTIFICATION 
Cuttack, the 20th February, 2001 

Cuttack Gramy a Bank (Officers and Employees) Service Regulations 

PAD/HO/4638/200I-2002, —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 
(21 of 1976 ) the Board of Directors of Cuttack Gramya Bank (Name of the bank) after consultation with the UCO Bank 
(Sponsor Bank) being the Sponsor bank and the National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Government hereby makes the following regulations namely: 

CHAPTER-I 

PRELIMINARY 

t. Short title, commencement and application: 

(i) These regulations may be called Cuttack Gramya Bank (Name of the bank) (Officers & Employees) Sendee 
Regulations, 2000 (year). 

(ii) These regulations shall come into force on the Date of their publication in the official Gazette. 

(in) They shall apply to every officer and employee of the Bank. 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976), 

(b) “Appointed date” means the first day of September, 1987. 

(c) “Appointing Authority" means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the lime being, 

(e) “Bank” means the Cuttack Gramya Bank (Name of the bank) established under Sub-Section (1) of Section 
3 of the Act ; 

(0 “Board" means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being, 

(h) “Calendar Year” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year, 

(l) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “duly” includes : 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent authority; 
and 

(d) period spent on training while in service; 

(k) “emoluments” menas the aggregate of salary and allowances, if any; 
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0) “employee” means a person appointed to any of the posts specified in Regulation 3 (a)(21 and (3), and 
includes such employees whose sendees are temporarily lent to other organisations; 

(m) "family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1), 

(o) “Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance, 

(q) “Sponsor Bank” means the UCO Bank; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale 11 holding charge of a department 
in Head Office. 


CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A-Officer Cadre 

(i) Scale I 

(ii) Scale II 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-CIerlcal Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such oilier categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Swcepcr,Driver, Diiver-cum-Messengcr, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Boaid trom 
tunc to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Itemporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or tempo ran basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authorin' in respect or Officers The General Manager shall be the 
Appointing Authority in respect of employees. 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the sendee of the Bank, shall be required to produce a 
certificate of fitness by the medical authorin’ as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person hat ing a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be eligible 
for appointment to the said post. 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing exempt from the 
operation of this Rule 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time under Sub- 
Section (1) of Section 17 of the Act 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the wofking day on which lie reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

(lii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable 
by the Appointing Authority for a period not exceeding six monlhs. 

(iv; fa) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of 
one year which shall be extendable by the Appointing Authority for a period not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a 
period of six months which shall be extendable by Ihe Appointing Authority for a period not exceed¬ 
ing three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extra ordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Band’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Tfcrmination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in wriUng 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Complcnt Authority. 

Explanation: 

Disciplinary proceedings shall be deemed to be pending against an officer or employee Tor the purpose of this 
Regulation if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age. 

Provided that the Chapman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any umc after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an mnount 
equivalent to three months pay in case of an officer and one month pay in case of an employee shall be given to such officer 
or employee in lieu thereof. 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review ComtnUlee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) such commit¬ 
tee shall, from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation. The officer or employee 
who attains the age of superannuation on a day other than the first day during a calendar month shall rclire on the last day 
of that month. 


CHAPTER-III 

RECORD OF SERVICE. SENIORITY. PROMOTION AND REVERSION 

12. Record of Service 

A record of serv ice shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of service in that cadre or 
scale, there inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there arc two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(tv) The intcr-sc seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Atfairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated llic 29 Apnl, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11 -3/90-RRB(I) dated 22 February, 1991 shall remain the same. 

(v) The intcr-sc seniority' of officers or employees directly recruited in a batch to anv cadre or scale shall be reckoned 
with reference to the rank allotted to them at the tunc of their selection 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of tire Bank and no officer or employee sliall claim as a matter ol right 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV 

CONDUCT DISCIPLINE AND APPEALS 


16. Scope of an officer’sor employee’s service 


“ 4J 


Every ofTicer or employee shall be a whole-lime ofiiccror employee ofthe Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed, 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed 

18. Obligation to maintain secrecy 

Every' officer or employee shall maintain the strict sccrccy regarding the Bank’s affairs of its constituents and shall 
not divulge directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in Ihc 
discharge of his duties To signify this every’ staff shall subscribe to a declaration in Schedule No. 1 

19. Obligation to Promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 


20. Contribution to Press, Radio, etc. 

No officer or employee shal I contribute to the press or radio or television, etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No olficer or employee shall accept, solicit or seek any outside activity', employment or office whether stipendary 
or honorary without the previous sanction of the competent authority . 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(l) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency 

(n) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956 ) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
society' registered under the Cooperative Societies Act, 191 2 ( 2 of 191 2) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of I860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An offiu r or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(lit An officer or employee who absents himself from dut> without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overslayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayai, if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayai be regularised by admissible leave. 

23 . Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-iri-chargc or Branch Manager, in other cases 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee shall, 

(a) give or take or abet the giving or taking of dowry; 

or 

(b) demand dircedy or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For die purpose of tins Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securihes of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary' obligations of another person or agree to indemnify m such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary' 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee; 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society' of which he is a 
member. 

(2) An officer or employee shall so manage his private affairs Lo avoid insolvency' or habitual indebtedness An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31 December and shall indicate in the statement the steps he is taking to rectify his position. An officer 
or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears unable 
to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed lo be in debt if his total 
liabilities, exclusive of those which arc fully secured, exceed his substantive pay for twelve months 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years ! 

27, Movable, immovable and valuable property 4 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) the immovable property, inherited by him or owned or acquired by hi m or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family ; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him, 

(c) other movable property inherited by him or similarly owned or acquired or held by him and; 

(d) debts and other liabilities incurred by him directly or indirectly 

Provided that in the case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulat ions, the Y 

return being with reference lo the assets and liabilities as enumerated above, of the officer on the date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movablc property to the Bank as on 31st March of each 
year before 30th April of that year 

(3) No officer shall except with the prior intimation lo the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 
his family: 

Provided that the previous sanction of the Competent Authority shall be obtained bv the officer if any such 
.. . V 

transactions is. j 

(a) with a person having official dealings wit h the officer 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either m his name or in the name of a member of his family if the value of such a property exceeds Rs. 10,000: 

Provided that the previous sanction of the competent Authority shall be obtained if any such transaction is: 

(a) with a person having official dealings with the officer 

or 

(b) otherwise than through a regular or reputed dealer 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) there arc other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

2*). Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leav e 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is comnuttced to prison for debt or is convicted of an offence which is the opinion of the Competent Authority, 
cither involves moral turpitude, or has a bearing on any ol the affairs of the Bank or on the discharge by the officer or 
employee of his duties in the Bank, the opinion in this respect or the Competent Authority shall be conclusive and binding 
on the officer or employee. 

(b) Such dismissal or other penalty maybe imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service 

(5) Where the absence ol an officer or employee from duty is without leave or his ovcrstayal is due to his having 
been arrested for debt or on cirminal charge or to lus having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No of ficer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Panshad, District Board or any other local or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority 

(n) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee : 

Provided that nothing in this Sub-Regulation shall apply to- 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank, and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall cither directly or indirectly exercise pressure or influence on any officer or 
employee to ihducc or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his serv ice in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : For the purpose of this Regulation “public place” means any place or premises (including clubs, 
even exclusively meant for members where it is permissible for the members to invite non-members as guests, bars and 
restaurants) to which the public have or arc permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as .— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(el Any other unwelcome physical, verbal or non-verbal conduct ol a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who cw. mils acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline r is guilty of any other acts of misconduct, 
shall be liable for any one or more penalttes as prescribed hereinafter. 

I. Officers 

(a) Minor Penalties 

(i) Censure 

fu) Withholding or stoppage of increments of pay w ith or without cumulative effect. 

(ni) Withholding of promotion. 

(b) Ma jor Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank bv negligence or bieach of orders. 

(n) Reduction to a lower grade or post, or to a lower scale in a time scale 

(in) Compulsory retirement. 

(i\) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal 
Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation . 

(i) withholding of one or more increments of an officer on account oHm failure to pass a prescribed departmental test 
or examination in accordance with the terms ofappointincnl to the post which he holds 

(n) stoppage ofincrcment(s) of an officci at the efficiency bin in a tune scale, on the grounds ofhis unfitness to cross 
the bar 

(in) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post tor which tic maybe 
eligible for consideration, but for which he is found unsuitable afiei consideration of Ins case 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for promo¬ 
tion or pendency of disciplinary proceedings 
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(v) reversion lo a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of Ins appointment or rules, or orders go\ erning 
such probation. 

(vii) reversion of an Officer on deputation to his parent organisation 
(\iii) termination of service of an Officer ; 

(a) appoinied in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement, in accordance with Lhe terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (in) of clause 
I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and gi\ en an 
opportunity to submit his written statement of defence with a specified period not exceeding 15 days or such extended 
period as may be granted by the Competent Authority and lhe defence statement, if any, submitted by the officer shall be 
taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself 

Provided also that an enquiry need not be held if 

(i) file misconduct in such cases even if proved, the Bank does not intend to impose the punishment of renun nl 
or dismissal, and 

(ii) the Bank has issued a show' cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(in) the officer makes a voluntary admission of lus guilt in his repU to the aforesaid show cause notice 

II. Employees 

(a) Penalties for minor misconduct 

(l) Censure 

(u) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 0 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of mcrcmcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has readied the 
maximum in the scale of pay. 

(v) removal from service which shall not be a disqualification for future employment 
(\i) dismissal ■ 

Provided that no order imposing any of the penalties specified abo\ e for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to (lie employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 
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(i) the misconduct is such that even ifproved, the Bank does not intend to impose punishment of removal or 
dismissal, and 


(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iu) the employee makes a voluntary admission of his guilt in Ins reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided that no requirements of Regulation 3 8 may be waived unless reasons for doing so arc recorded in w riling 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against w hom the proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the tacts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority' in 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee mvoh ed and a common 
enquiry shall be held into the charges against both of them and the delegation ol power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour ol the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where u is 
alleged that an officer or employee has been guilty of corrupt piacliccs, namely ' 

(ij Where it is alleged that an officer or employee is possessed of d^proportionate assels or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who arc not officers or employees of the Bank or where, m Ihc opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the B ink. the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau oflnvesligation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman 

(ii) If after considering the report on the investigation l lie Competent Authority is satisfied that there is a primn 
facie case of instituting disciplinary proceedings against the officer or employ ee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from lime to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 
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(iii) If after considering the advice of the Central Vigilance Commission or such other Authorm, as the case may 
be, the Competent Authority is of the opinion that disciplinary' proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissions for 
Departmental Enquiries or any other peison who may be nominated by the Central Vigilance Commission for 
this purpose. 

tiv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether t he charge or 
charges, as the ease may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 of the PrevenUon of Corruption Acl. 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of Ihe Compdent Authority'. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in sen ice even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shah not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings arc completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation . The normal retirement benefits such as encashment of privilege leave and Gratuity should be 
withheld till the completion of the disciplinary proceedings and passing of final order by the Competent Authority. The 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
(he officer or employee shall be entitled for subsistence allowance as under, 

1. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the dale 
prior to the date of suspension irrespective of the nature of enquiry. 

(n) For the subsequent period 

(a) where the enquiry is held dcpartmcntally by the Bank 1/2 of the basic pay the officer was drawing on the 
date prior to the date of suspension 

(b) where the enquiry is held by an outside agency lGrd or the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period «1 suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced p:iv as specified in terms of (i) and (ii) of clause (A) al the prevailing rates or at rates 
applicable Lo similar category oi'oHk ets. 



2. In case of an employee 

(A) Basic Pay 

(i> For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period 

(a) Where the enquiry is held departmental^- by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry' is not delayed for reasons attributable to the concerned 
employee or any of his reprcsentativc(s). 

(c) Where the enquiry is done by an outside agency' and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not dclavcd for 
reasons attributable to the employee or any of his rcprescntalivc(s) 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause A at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired bv reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the dale of his retirement 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments w'hich he would have received but for such 
suspension or the period he was under suspension and that, if the Competent Authority decides otherwise, no order shall 
be passed which shall have the clfect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwise as (tic Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in the Regulation 48 within 45 days of the date 
of receipt of the order appealed against The Appellate Authority shall consider the appeal and pass suitable order 
preferrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie; 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority. 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 



38 


THEGA 


4] 


,i ^JDIA: A 

CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases (o be in service. 

(u) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(hi) in the case of an officer or employee who dies while in service, the pay and allowances shall cease from the dav 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER VI 

LEAVE AND IOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so 

Provided that if the officer or employee is at that time out of headquarters, he shall be el igiblc to be paid llie actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave Not Admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 
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58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year 

Provided that not more than four days casual leave may be availed of at any one time and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
I he absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the fust calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(?) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year maybe converted inlo sick leave on full substantive pay in 
respect of employees Such sick leave shall be in addition to the eligible sick lease limits prescribed m Regulation o() 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3) (a) above, special casual leave under Regulation 62 ana maternity leave under Regulation 6 ?. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned, 

(1) An officer or employee shall be eligible for privilege leave computed at one day for e\ cry 11 days of service on 

duty . 

Provided that at the commencement of service no privilege leave may be availed of, before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated uplo 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January 1 ‘>90, the privilege leave may be accumulated upto not more than 240 days 

(h) When application should be submitted 

0) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub regulation (b)(i) may be refused without 
assigning anv reason 

Provided that if the Competent Authority is satisfied dial such notice was not possible, he mas waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick lcave/medical leave account of even' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on (he first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render; in the sick lcavc/medical leave of the calendar year in which he is appointed 

(b) The credit for the sick lcavc/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from serv ice or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as 'dies non’ in a sick 
leavc/mcdical leave, the credit to be afforded to his sick lcavc/medical leave account at the commencement of next sick 
leavc/medical leave shall be reduced by one eighteenth of the period of dies non' subject to a maximum of ten days : 
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Provided that sick lcavc/mcdical leave can be accumulated during his entire service subject to ihc following 
conditions : 


(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against Ins sick/ 
medical leave account. 

(u) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on producuon of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/rncdical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is tit for duty 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed year of 
service. Such leave can be accumulated upto 180 days 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/rncdical leave for each 
completed year of sendee 

61. Extra-ordinary Leave 

(1) Extra-ordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to hts length of service, sick leave is not considered justified by the Competent Authority, The duration of 
extra-ordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service : 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extra-ordinary 
leave upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extra-ordinary leave in excess of 720 days to him and live Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extra-ordinary leave in combination with or in conti nuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations 

(3) No pay and allowances are admissible during the period of exlra-ordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extra-ordinary leave was necessitated 
on account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence sen ices or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government 

63. Maternity Leave 

(i) Leave upto a period of three months at a lime may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so howev er, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee 

(ii) Maternity' leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certi ficate issued by a medical practitioner acceptable to the Bank. 



64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank. 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s sendee, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59 

Provided also that in respecl of ihe employee where his services are terminated owing lo retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which lie can be contacted while out of headquarters. 

66. Commencement and Termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge, 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) Ail officer or employee shall be eligible for joining time on one occasion to enable him 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent onjoimngtime, an officer or employee shall be eligible lo draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his ow n request. 

CHAPTER- VII 
MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in ihc Employees' 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 
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(2) (a) An ofTicci or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995, 

69, Gratuity 

1 An officer or employee shall be eligible for payment of gratuity m accordance with the Sub-regulation 2 
hereunder 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity 7 Act, 1972 or as per Sub-regulation (5) hereunder whichever is higher. 

(3) (i) Every 7 officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certilied by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Tcrmi nation ot service m any other \\ ay except bv way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(i i) The amount of gratuity* payable to an officer or employee shall be one month’s pay for every completed year of 
service or part thereof in excess of six months subject to a maximum of 15 month’s pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible byway 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in lcspcct of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the ease may be. 

7(1. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the cliange is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as 1o increase the cost to tlic Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carry ing out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary 7 . 
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73. Repeal and Savings 

(1) Ever) i tile regulation, bye-law, or any provi sion in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately beloic the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy 


SCHEDULE 1 
(See Regulation 18) 


Place: 


Date:. 

1.,do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the Cuttack Gramya Bank and w hich properly relate 
the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation 

Signature 
Name in full 
Designation. 

CARE : (lb be on the lines of GOI Rules ) 

SCHEDULE-n 
[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Srnt /Kum..s/o, w/o, d/o.declare 

as under: 

(i) That I am unmarned/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 


Date 


Signature 
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SCHEDULE III 
Form B 

Declaration of Domicile 
(See Regulation 70) 


Place.* 

Dale: 


I, the undersigned, having been appointed in the service of the .Bank hereby declare 

.(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth 

or 

*Thc above is not my place of birth. My place of birth is .(Place) in.(District) but 

..(Place) has been declared as my place of domicile for the reasons given below; 


Name in hill 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd/- 

Chairman 
| ADVT-U I/IV/85/2000/Exiy 1 
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